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Abstract: Currently, there is still disagreement about the effects of algorithmic control on gig workers. In view of this, based
on social information processing theory, this study explores the mechanism of algorithmic control influence on the employee’s online
working hours through job involvement and negative emotions, and clarifies the moderating role of job gamification in the above rela-
tionship. The results show that algorithm control has a significant negative effect on the online working hours of gig workers. Algo-
rithm control can not only suppress online working hours by inducing negative emotions of gig workers, but also promote online work-
ing hours by enhancing the self-efficacy of gig workers. Job gamification positively and negatively moderates the influence of algo-
rithm control on job involvement and negative emotions respectively. Furthermore, the moderating effects of job gamification on the
mediating pathways of job involvement and negative emotions were also verified. The above findings expand the understanding of the

effects of algorithmic control, and provide theoretical support for the platform to optimize the algorithmic system and effectively man-
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