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The Synergy Effect of Benevolence Leadership and Moral Leadership on
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Abstract: Knowledge sharing can enhance organizational creativity and sustained competitive advantage, and stimulating the
intrinsic motivation of the new generation of employees to share knowledge is a key link in enhancing knowledge sharing. The article
uses 378 new generation employees and their direct superiors as samples to explore the impact of benevolent leadership on the knowl-
edge sharing behavior of the new generation employees, as well as the mediating and moderating effects of altruistic motivation and
ethical leadership in this influencing relationship. The results show that benevolent leadership has a significant positive impact on the
altruistic knowledge sharing motivation of the new generation of employees, and through the mediating effect of altruistic motivation,
it positively affects employees’ knowledge sharing behavior. Moral leadership has a moderating effect on the relationship between be-
nevolent leadership and the altruistic knowledge sharing motivation of the new generation of employees. When moral leadership is

low, benevolent leadership has no significant impact on altruistic motivation; when moral leadership is high, benevolent leadership
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has a significant positive impact on altruistic motivation. Moral leadership has a moderating effect on the mediating effect of altruistic
motivation between benevolent leadership and the knowledge sharing behavior of the new generation of employees. Only when moral
leadership is high, the positive impact of benevolent leadership on employee knowledge sharing behavior is transmitted through altru-
istic motivation.

Key words: knowledge-sharing behavior; benevolence leadership; moral leadership; altruistic motivation; Chinese new gener-

ation employees

—. 3l

][

B4 AR EL % 0 A T AR | A i AR 3 A Al B R R B B 3 A R BRIR T R Y TR 3
RN o AR BY GT A H R AR AR BT T SRR AR R R 1 A% ) BE ) 5 BIHT RE T DL RO R B B fE
A A B A P N T B8 A g il 1 v 8 g i 2H UHE A BRRA) TR B AR v, 5 B T R R
P S A N ) 20 SURER e AL B NRE D BT R URE T, S Ak AR 1 BT TS g D YOG
IR RN R R AR A S R SR AT A LT B ] Al A AR 0 S A R A A AR R
Jo7 TR AR T G O A B R 2 B A B AT R B R R e A AR B TR A
Bl W B 22 1) R B EL AR TR A R AT el BRI S AR A A 1 22 T A A (BDUL A A Al AT T
FANGEH MBI S AFRME M LI 0, R T AR R S G O 3 5 A SRR B R S S L A 2 ]
FEAERERN 3k 7 10 53— J5 T, RHAR I VRS —Fh o € AT Sy, SCARME S TE 2 9 22 78 & e i i H M DL 32
G| B D SR % S| B i I S A IR (I - < e o v B I N E I 1 ) R 2 B 3 e | WO T L S ST 2
AT IR TE R A AT R Al 0 R AR IS B v R R ke 0 ) R o PR BIE ST A0 R S M

A0 3 1 SR Al T Bh A S A AN AT L I A BRAT SRy Al B A SR R R R aT LLE i
BT AT A SR 0 R 8 AT R sh AL R R R AL S AT O FE AN R L R E A R S5 X4
AT (WA ) AU AC PR ST | LI A4 AF ) 5 01 TR S 2 A 1 OC R EAT T
BT E KR S LAV 405 B Sy S el R T (v P Oy A B B A 2 S v BEOR FR AT 3 s o [ A B
TR 2R 5 A g ) KK SR — R AR R Y 5 08 G AR AT R R TR Y
4515 )7 2, % {2 % ( benevolence ) 84T ( moral ) 55 B #X ( authoritarianism ) =3 & T4 S0 £ |, & EE #H
B8R Ay 0T B A A0 e SR AR (A5 0 A A B AR AR B T IR S O B 3 1 3 0 A AT
Sk 5 A FE EEATMEE,—F 5 WA xR AR R TE RHER T 52, {1
BRI AR Ry —Fh Xt BT AR AT AF 2 T A A AR HE R B A A 4 G g 4T Oy KT R R 4
SRR TR AR FERZ DA AN EIAR RS WA 02 R TN TEORT R, 25T
A AR B TS B R AL B A A e AT R A R B B B B A IR, R OE TAO AT S5
IR RO L L Z |, D BOCTEC AU 5 0 T (M7 B0 58 20 A B 28 58 e 0 A 4R 50 O
PEFIBLEN S 20T B T T A R P 0 B A R B AR, < Bk AR 2R | & e
AL — A BIIME BB, 1T 32 SN AE S HLEK B B 4T R A A A RERF A BB i R L S 5 A o B3 T el i &
A3 R AAT 3, I8 12 5 A0 28 AR At 3h AL A R L 2 P A sh AL e ST DR B T XA A A Uk
5 AT, 2 7 LA S AT B R i J Ay B R Rl PR A % At i 53 T 28 A 2 4 5 R A S iR ] 21
ZUR B 5 AL SR AW 7 R R 1 3 25 1)

MR A 3P B, R B H E AT R SRRy 5 A Rk 0 B N R A AR B
TiEoR A R A R SR AEAT N RRIE B R WL B R AT DGR SR B B R Bk
HPERER L K2R AT LU i SR FEE AT O R SR AL B A AL B SRR R Sl A AR R Bh
LI PO Ak 32 T 3K B0 A~ A 2 M S0 A DA S R R AT Y R ARSI RS S
X 5 AR OGP g SR B TR A A D A A U X 2 U I e SR DA B R B kR e
SRAL LT MR 20 $E T BURR AL R RS ARG WO TR Al Sl L i i R A = AT o 2D



552 W WP, AR A AT 2R P AT B I A AR B TR S AT O 14 B R S AL ) 7

Mo, F TR E B AR AR | SRS A A Sl AL HEAE T 00 3 55 3 O TS R PR B AR R
JE UL, A7 2T X B A At S ALY 2 R IS e SR Y, i X 5 2 A U DR AN [] AT RE 5 O [ B4R e 2
AL T A I EAT IR B TR AT MR I N R 2 — i A R K R RS, R
B A= 28 AEATAE N R B0 S A BEER 0 AR X R S 45 R A8 B i) 52 0, A0 2200 T P A 2 1) EL A B R Y A
TEHR 2R AT 2S84TSR A DISR AR T rp A 4% 48 SCA v (9 A0 (R0 B8R A&, — 38 A AR i — AN ] i i 7 (Ot
IE ) HHORE R R AT B DA A — AR R R SO B AR B L ARSI R SRS
RERS7E — € P2 B b s Ak B3 T A9 0t Zh FLATR A AT o, (FUR 5 B i {2 22 80 S A BE, < 8 AR 8 19 a1 3 3
o W A T 5 LA R A ALY DA T RGO TG B DA R it 4 8 R At sl B L % 32 R At sl BIL
Jv BAE B AR L 2 AT

L BT RIS T A B E IS, LA S LA D 7 2K A S mA I A A SR T RRIL AT O i R Y
A AR PEAT AT O R AR R R T — A R A R R (LRI L) d A R — 5 T, AR
V5 A J BUAT B 5 X 264005 B2 Wi i 2B AR B T S O BRALAR A IA R s 55 — D7 T 5 0 S S O [ 4
Z (8] 4 B R 52 0 255 HE AT PR R i O AR AR 5 Jim S i o B R e

BITAE

iRk FATH

Bl EigER

—. B E5RIE

(—) CEOSERIFMERIRLZZN

FIPSE S LA LS 5 B 45 AR ) Sl S S BL 4 22 3 L A1 B BLEK B
T P TP S 0 S SR S RO AL, A0 R U L T ML 72 L T 7 BB
A T IS T o A B A2 LIRS A Bl L, e S A BB
B 58 4 A R e SR T JERE 5 LA A R R 2 T 4 S5 Pk W B, L
AR I 22 BT 5 LB R R BT B E B0 96 B 2 O BT A A, IO BT A A
o 0 P R T B R ) T — B (R A S WO BTG T L I
A FEE R4 00— AL 6 7 R 19 22 58 047 Dy SR T, G O 5 22 W1, S 3 L (9 It
60 WO 0T O O S P R G B O FLSE A 1T 90 TR S PR T 0 4 6 3 BL R B BL) T
SR 30 46 174 DU B 1 2 FLA ™) BRI A B0 1 2 5 9 14 50, L 1 R 5 03 ( Self-Deter-
mination Theory ,SDT) JyH T AL HRFAE B bl T T 2K B LG HIUHL T, 1226 40 9 4F 50T o P 03806 52 3
L 2 30 L

(BT SRR T o R 1 55 302 o, B A 56 R 2 BT A B8 5 e — o
A S B U (570 ) A R 0 T B AR A BB 560 IR I I 8 5 7R
SRR AT AT 5 SRR B B RS 4 5 o SR A A S 2 ) 5 2
B0 — B, SRR IS At 7 2 T R 0 AR, 8 U A 25 10 B, OF 7
B 2 B2 0 e S ) AR, SRR 0 VIS 25 0 0 1 0 9 R B R S T AR AE 5
T4 350 451 5 0 2 7 00425 S S 0 40053 1 90 6 S0 55 1100 6 S5 O M U TR AR 5



8 WOl & % 5 & H 2023 4F

AN SR AT TAEAE 55 3t {45 2K 9005 BT Joe 0 %) OG0 RN 2 P AN AN R IR AE T T8 1 T AE J5 1, i 3R 38 A %)
TIEAS NG R, FE 2SI 2 T & 19 2 A b1, A TR B sR R B AR A 5 TR B RVRRE 22—l S A
W& IEREH RO iLAER 5 TR 29 o g s AL, smAb T ATy [ F A (5 8% L Je X €31
FIZH 200 T 8 AR BFE 7%t R, A6 X b AAS JBAE (OS2 R - 28400 A A T HoAB 4 ATk, o B
AR B T AT 45 A (e Z SN S LAAT R

A R ISy, Y PR BE DR 2R A5 A8 31 5 v Y 1 R R JE B A R e A B D K A i R A
RE IR Sh AL 158 > e Tt AT N 2840 AW B0 & 01 T A shALA R I 247 = 5 1 %, 1
ZEALG AR AR LB b B 5 o 32, I R 3R X0 T T8 R 1 S (A (R IA AT JER sz 31 5k AA Bl R B A AR & e A R
FU0 A AL RE RN ) 32 P R AT R B A O R A R A M E R IE BA AR BN RO
AT HR S S R A — 20 CHOR AT ST NG N IR AN RN RS R AT 2 X 5 03T 6 R 8 TAE R A
6 45 T T BRI FR AN S Bl | X S R @ XS A 2V BB AN R IR, 51 & B TR 4 IR A
AL B (R ) A T BIRATS A2, T E S A TAE, R A C e 295 mME R 583N
11 22 30 B 2 A /N TR R R R W RIS B B ), BT 2 AR FEVE T, R N 8 X A1 2R £5 4
KA ARAE I S0 A 2R 2 A (Rt ) 3l 3o 1) {20022 ), @ 23 S0 T A 40 PN B B A 75 KR T g At
TR L A3 B A E A VIR WAESE S-S A R TR ERE R, 51 ENSS —ETE
I AT B A 20 5 By 0% 5% TS A AT B e AT A ) S 4R AR A 1) S Bl 5 AR 2 A A 1Y 8% 07 ok R A SRR 55 A
WDk S A Y I e SO I B G IE T 2840 S 0 51 T A At S AL 0 SR AR S T AR B
N R .

Hl . 2% T LA G , AN SRt At A E @& mER,

(=) FIHEFHHE T 16

R4 B 3 P BRI, A pe e 8 A A AT R o2 b A N A AT R Sh LT B & e R sl 0RO Bz WA S
BLIR il 4 PR BEAE B0 1 32 1 K Hi A L B A7 o0 R R B A Sy — Rl B R A B A A N Y
LSRG B B R IERB ARG ZAED S 58 IR T2 2T S0 Ok 09 3R FE R, 7 AR A N
BB ALA S ER AT A S 2 W T R, A 2 B R B T A R L S S L L R A B i A
T A4 TN B A Al A PR TR RO AR AR S Eh LS B TR I AT O AR S R i A A
SHL (TR S ) A L, R S HLAE S — i 80 1) PN ZE S AL, L X PR e B2 7 0 1 3K 30 A B N 3% 32 B
BRE P E AN AR R S ML TE R R TR H AR B i B N AR R L B R
Je B T AE S A s B R s AT S I B — A E Y T A R E IS, S R T T Rk = R
T O AR 2SR K B IR (R A AE SR U] AT S it 20 TR A 2 AT Ol i AT AR B O HL R A TE SRR T
T, B A 4 5 i s R At N B TR I S AT S Sy Il g, DT R R 2 2 A R KO, Rk At B
ML AT AE B R 36 2 T 53 T 00 B B A (VR 4 75 0 R 3t =2 5 B AR B it 7 196 2 ) AF s, 25 51 TR )
AT e A S PR e A O R PR R AT Syt 25 A7 B A0 S A1 P A B T AT SR B 2R, s Y RT fiE
PEEE /N, L RP A B o = A et A i Y

PRI, ASBIF 58 AN Sk ) At Bl AL 23 %60 3 A= AR B3 T ) iR e 52 47 5 7= A B 1 41 1 4 L 2 ) s LB 3
T REAE TE 43 =2 SR A 2 A rh AR5 2 a5 Rt 8% S i AT R B AT RE M R K  OF HLX A AT O R A R
B, A2 E SN R R B I Je 4k A WPt R B, B T2 i DU R S A AR R B R A
IR R AR S =R — B aT LUHS B 2 Ath AN 0 E 8047 R, 91 B AT LS Bl fth N B 2o A rhO BB A | Ik S5 R A
PEXF NG S AT 0 0 A 2 B (R R R AR SR ) AR B IR R Y T AR R
i .

H2 Al sl R T Rk ZAT AR ER B HER,

ZE Lk AR ST T e i T AR T il R AR AR B TR R S S R R B X R A G
RO R R T 0 TR B B IR IR R T 045 0 DA S ik R S S Bl N Y R, AT i T A
Al TR S B AL AT B T B3 T A B R At S AL Sk — 25 M2 08 Bl — A0 BEEK O, AR 4 BT T AR R gt



552 W WP, AR A AT 2R P AT B I A AR B TR S AT O 14 B R S AL ) 9

AT R JEE T AR T AR R R

H3: Al lE ARG ER T RREZAhZHRFNER,

(=) ETOSHWATER

SRMT 7 2845 % B3 T Al Sh AL AY 52 i I AR 2 b SR 1 . [ 3- dke s BRGNS 14 32 3 PR 85 ) B 1 S 4%
S RH Ik, B T IR BE S B AR R A 2O CBOR B SN Ry (2R 5 R At sh L R O ROk 2
) BT A5 S 4 28 B RN A [R] AG BE i T A B R P A T R A AT R BB AR

T, WA ZERNAEAT A0S (1 SO TR R B, 35 R AR B E A B kb A 2R AT 1 S Ak TR R TR T R
AR A BN AL F T B E — MRS O LRI
JE R T E IS IR IE T RS 00 DY E SE AR R LA B SR I B 3R R AT AT BE AR A 5 e I 450 S b A 1 g
PRI A 2640 s DA T 40 5 R w4 1Y), A 40 2 LA 55 (0 A A B A BB 7E St 28400 1) 5k A op 4
AR MR, A 5y T ARAR A0S 56 [ 1 & VR 5 88 il 2 A T A7 400 5 ) R G 92 4 JF £ 2K 4005 1Tk B A 42
o e SR TE ) g gk A SCIE A DU AN R IF IR IR e A R s O B, A DL
SCT ARG < TE AR A B RS A PR, A U A A AT AN, HURE A — R R A B g R
A FAZ A 2 TCIRAS 3 R T & F O A 5K B 0 IE I R 28 ) s ki, B0 B8 B SRR iR T
RF7—H4] Wi (B B B8 BN AWM ARBE S J5E GFR JGE R ) B faf & 4 T il
N AT AR B A A R 28 M A AT, BB — Fh & AR B R D36 2 2R AT
AN Y A A RN S WA R —Fh HOR B BB SRR A RA 2 2 U AT 5 A AN U AT A (R
AR AE , 3 oA B 3 R @ 2 VR A BE R AR B oK

HoR U AT S AR B A T T A T 2 PR Y A B A SR S R R S
JE AT Ay A T A A0 W 2 A2 3] [ B 6 i U TR X R U PR R R O T4 S A 0 R 22 0
S0 AU 0 (5 AT 5 Y Bitter AT Gardner ™ 8 11}, 40 S (O VERS AR AE G155 F IR Z MWL R UK T
& Xt 40 A TN BT RE S5 S JE X U AT O W E B B, Y R R B4 AE B T AE S A
Brag A R A AL, T e 2 T A AT e US4 T N B TE RO B O S B, W] gLy
BT R AT OB P AR AT PRI A H R, DL BRI 25 O R X R BT, U
ZRNGARME L T T T 450 1 SRR TR ] iz, R A [ i 2 2t o 2 2 DR AN B 6 ky E A 2 A x4 A
N T EE A 7 4 T 2 20l 4 20 P oAt 1l B3 A Ak PR ZE 4 R AR I OL T, R R X S 2 A A
S R4 R R R AR A 2640 3 % T 5% T R At S L A A2 R

eI, FBAT AT A A FE IR AT RERE R R 8 X 40 ZE A Ry 3K B A R IE R A 2R ORI AT AT
R TR W T 0 A AL AR RO ] o A 2 = 5 o e SR PR i, T A AT B 2 2 5 e oA [R5 % T R 7 A AR
FAN A SRR 47 2RSS 0 T 2 B MR R R IR B AN AR, R B T 2 e LR
SN 7 122 2 B X G A N 1 SR S [l i 4 ) i D A 2R AR BT IO 1 R Y B S P AT R Dl L )
BIL, 17 A A T 20 2R Al P BA B 5% B4 At Sl HIL kA0S A 6 SR R A A Ay o At B B RTEE AN 41 2L Y
5 B RN 5 2 X A0 A T IR R R A TR ik A A R AR AT S R VR W R R A BRI,
ST E A S WO T R XS A TRV 2 T 2R 4 S A A (UL S R AT AR T A T AR 1) T R 4
SR KU RS [ BRIV R A R L AR S, S US4 R At AT BA A A R 25 AR
h O ERI R KR B4 VS E H AR 2SR B ST B — 4, T R B T 2 A R Al S ML R AT N R
TR A A B 405 25 5 0T TR S A A B, R T XS AT Ol 2 ) R 49 A A 45 ) 2 Y
{2282 2% (A5 B BRI 28 Wk R 25 ) 25 B T o o LAt 1T A B3 B S R R B T

H At A BRI 2 S AT 2 8 A 38 BAE A EAT T 50IE  Niu 58 A LA265 44 1318 B TN FEA 1Y
SCUEBF T SE , 244 28 M A7 9 40 A7 O ) st A7 AR IE B3 T A T AR S LIk 81 g5 i KO0 W IO BF ST %
W, AT S B TR A S S B TS AT Z M A 36 R 70 R AR g 4 1 A R R

HAe AR FRHCERAF EAMBINZ AN X RARTHER TR HE, LR A 20 Dl
IE ] B MR



10 mol & w5 & H 2023 4E

UnRiS A A 2 A 2 3 e R A A B T A AR At B AL T o PR SR AT O AT I R T A 2
S X A S BIL A A A T LS B P8 AT S IR R EAT T A R IR, A 2T X A A Sl BIL Y e AR TR
SR o AR UL, A A S AL 2R B TR 2 ) o AR T Bk — P A 32 B A AT 0 1 IR
T U AT B AR S O B TN AU 8 DA TR R ST AT B 2 i ol 2K T X BRI 4 ) e i ] A
SHL R FEAE T R G, A F S 2 1 2 T R

H5 . B RN TAMHINACEAARE AT R REZTTAIENFNRE ETATEE, Al M
B AL HY A M AR

=, HRAE

(—) AREBFSHEX

MR A SCRR B A A B TR B 0 AR BF S 5 0 98 0 S E M 16 % 31135 % 2 Al B sl B2 T, %%
F 2 308 ek N 285 9 A O QAR A B SR A A B L R 3R 2N R A TR AT D 45 AR AT TR A G 5 o K A s X Al
AT e B R I B o B o g WO AR 5 — R R B v R A 0 R A RO R R A S
e 240 A M AR S B L R N F e it 2415 B i T AT U A R R 570047, 52 B i
MISS64y s A A LU, H13X 556 44 51 T 5 6 1o 19 L 42 30 48 6 L R L =2 4750 SE AT PR AN, S BR il 1M1 407 177 .
FBR IR 2 I, Fe 2 3 [ WA S5 X 0] #5378 403, X I A RE AR 9 483 s, 378 % R B T, Bk
63.8% , LMk 1536.2% ;A HE E BN T20E30% Z 18], (577. 2% ; ¥ T AR 3. 594 ;24 17 7 11 DA K 2
AR R E, H763.0% , K& 522.8% |

(Z) TENE

ABIF 5 32 BR 1 9 A B & R 25 AR SO il e i R R FAR SR AT ST Y B LGS 248
WO S48 AR SR BRI T H. bR i A8 A1 AR S 45 Ok ) Likert-5 f it 3%, o 1R “ B2 AFE”,S

CHEFSHETRS S B R ST RS I R R K40 T 5% (PLS) SR I & 2840 5 F {17
T T ARG R S RO A R R <At () 2 ) 3R i FE (DB AR AT 0T By SN U A
RFPEBIT N T A, A (fi) BEAE L B FEW " (2K 40 AR A7 400 5 B A i 38 015 B R 500 0. 89
0.91, ¥ HA RIFH{F R,

Tz # 2% Wasko Faraj“l] LA M Chang Fl Chuang[mﬁﬁ%*m@ﬁﬁﬂgiﬁ,fﬁ3/l\%ﬁlﬁ‘?w§*”ﬁﬂ
BB, AR R < ][] = 43 S N PR — R PRAR B S ARSI 5 Pz it 3R A B R A0, 82,

SR Z AT H i Bock 45 I & 9SS I i 2 A R R A0 Al i 22 % 5 ) oy B2 L2 5 6
Lol Fefig” AEA 5T i i 2 A5 BE R EUNO0. 85,

EHTE VUMLEA R TARILS MBS R0, B TR D GEHERE AR 8 MRS BT R TAR4E
GEAL S5RGBT AR SR AT R BRI AR AT 5 K 3 A e A 4 ) A e A B b A Ay e R A 3 AL
bR E L2 A RS T N R A — R B AR A 5T AR TR A S AL LA R B S R R L AT
i, % TS AL AT R, DAHERR BB Sh LR 2E AN T R T R o R R TR AR

M, HFESHAMER

(—) WiEMETFHH

BT R R R (S TR < RIS AL TEAT R 2 [ 9 1 4 B % 4 A
22 1 17 D0 8, AR5 % I Mplus 7. OXF 1 3 X 75 B 0047 00U 1 PR 7 4074

VA DN TR B 30 & 4 | ACBIFE 50 WIS T F 9145455 5 x° (chi-square) \RMSEA ( rool mean square



52 WP, AR A AT 2R P AT B I A AR B TR S AT O 14 B R S AL ) 11

error of approximation) ,TLI( Tucker Lewis Index) ,SRMR ( standardized summary of the average covariance re-
siduals) ,CFI( comparative fix index) , ¥ PU K F A A = PR - 455 750 B0 [R] A5 U R AT X b, X BB F8 FRAE 06 5
S 2 B H B AR A X F 20 37 4 (independence model ) B S ALY (null model ) B HE ARG B 7E I
IRFE R 0 20 bR o, RMSEA B2/ F0. 08, SRMR B2/ F0. 06 3 ELi#k /)N 32 B B R 48L& 15 8 4, 1 TLI 5
CFI # B T0. 9 FLBOR MUy ™7 25 R R (W1, DR F BRI W) 4 15 LU T (x* (129) =406. 529,
p <0.01;SRMR =0.050;TLI =0. 899 ; CFI =0. 915 ; RMSEA =0.075,[0.067,0.084 1) , HiX — A= # T i, & Hh
DT JH Al B0 i Y PR A A L DI B 3R I o B U Y X O U

x1 RBIIMEFAINER

) 90PercentC. I. of RMSEA
X df SRMR TLI CFI RMSEA -

Low High
v F B A 406. 529 129 0.050 0.899 0.915 0.075 0.067 0.084
ZRFREA 511.370 132 0.053 0. 866 0.884 0.087 0.079 0.095
ZHFER 680. 505 132 0.079 0. 806 0.833 0.105 0.097 0.113
ZHEFRY 672.106 132 0.080 0.809 0.835 0.104 0.096 0.112
AR 1305.563 135 0.122 0.595 0.643 0.151 0. 144 0.159

2 N=378;a REA-ALEATRFET ;b REIAMF LA IE I c REBTHRT S A IAEIF;d KREHT
AWM )2 A —ANE T,

(Z) HRrMERITSWMEHEXIWER

Shy 96 I A S (] P AIF S B, FRATT B e R AH S F 5T AR o 1 B (B 7 25 FURE 96 R ARGIEAT ISR A0 AT, o M 4
B2 RN 240 S (r =0. 27 ,p <0.01) FMBBIHL(r=0.39,p <0.01) BFEAH K F b 5
L2880 (r=0.39,p <0.01) B FHOC X 2L 55 5 5 FATHY 52 B3 19 77 1] Fe AR — 250, O i is 1) 364k
PEHE TR Y UESE

F2 BEIETENHE. FETEXXE

xE M | AR E 1 2 3 4 5 6 7 8 9

1. P A 0.36 0.48 1

2. ¥ 2.89 0.84 | -0.12" 1

LHARA 2.75 0.69 | -0.15" -0.04 1

4. TSR 3.59 1.25 | -0.21" 0.61™ | 0.06 1

5. L & FHM 3.10 0.87 0.01 -0.10 | 0.10" | 0.03 1

6. 1= # A% 3.15 0.76 0.02 | -0.07 | 0.07 | -0.01 | 0.63™ 1

7. #BAT AR 5 3.28 0.76 0.05 -0.08 | 0.07 0.01 | 0.57 | 0.73™ 1

8. A 4 Zh ML 3.69 0.68 0.10 | -0.02 | 0.01 0.01 | 0.42" | 0.39" | 0.41™ 1

9. it kX 3.72 0.63 0.02 | 0.11° | 0.03 0.08 | 0.36" | 0.27™ | 0.27™ | 0.39* 1
E N =378; %k 7 p<0.01, £ p<0.05( WE) ;A .“0" =% ,“1” =d; HFERE. 1. KEFAT 2. X+ ,3. A4},

4R S B L 1. <20% ,2.21—25% 3.26—30% ,4.31—35% 5. =36% ,

(=) RIZWIE

o %of JEAR A AL (L) AT SRR, AW Y 1 2 R )2 G Il G S0 A5 A A 1 B RO 5 Lk, SR
Preacher I Hayes ' 2 H} ) bootstrapping 4% (20000 Y% 7 & il ke ) % F) A S AL 59 o A R0 HEAT 46 56, 945
#95% MK T I EAG IX ] 55, 3 45 Edwards F1 Lambert **) [ 20 A7 2 5 | 85 5847 45 1 o 8 35 A48
AR R SR Preacher 257 (77 1, 3580 18 5 78 B BOAS [ 4B I 1] 422 R4 87 £9 K /N 3 ] bootstrapping

BT A 0 2 T 4% M5 RE ot B A RGP



12

ol # %5

(=L

2023 4F

SRETH A A B IR O KD (BB B 45 R M3 GR4PR
®3 BHEONRAER

53 A He 5 AL itk FATH
Model 1 Model 2 Model 3 Model 4 Model 5

EHES

I 0.13(0.07) 0.13(0.07) 0.11(0.07) 0.05(0.07) 0.02(0.06)

S 0.04(0.05) 0.03(0.05) 0.04(0.05) 0.13(0.05) 0.12%(0.05)

HAERE -0.02(0.05) -0.02(0.05) -0.03(0.05) 0.01(0.04) 0.01(0.04)

IAESF —-0.01(0.04) -0.00(0.03) -0.02(0.03) -0.01(0.03) -0.01(0.03)

z &M 0.3377(0.04) 0.23(0.05) 0.187(0.05) 0.25"(0.05) | 0.1877(0.05)
HE%E

=& 0.19(0.05) 0.08(0.06) 0.06(0.05) 0.01(0.05)
TR F

) 4 3 L 0.27 "*(0.05)
BYEE

FEAT AR 0.22(0.06)
X AR

1= x BATA S 0.137(0.04)
R’ 0.18 0.21 0.25 0.16 0.22
AR 0.03 " 0.04 " 0.06 "
F 16.47 14.98 ™ 15.12™ 11.62* 15.11™"

N =378; % A7 p<0.10; #% K p <0.05; ##+ K7 p <0.01,

1. BB R LB 1 (2R 05 X R S LA Sk 5 1) 0 1] 5% ) oA 30 i 3 (R, A BF 5 AR At 3 L
PE RS B R UOK #2142 5 (M) AR A RRE AR BB HL) , A AR R (ST A RIH
D7 # ,#23H Model 245 5 7R 2840 5 245 1E [ 52 0 52 T R sh HL (B =0.19,p <0.001) , st 1 4515 T %k
P 04 SR S — 20 B2 Ak Rl S AL S B TR AL S A7 o IE A 56 3 Model 545 53 B, Fil th 2 AL
X AR AL AT N I [ 520 3 (B =0. 27 ,p <0.001) , R %215 2| 56 1F

2. AT RRL MR BE3 4R, R S AL A T 2T 5 0 TR 3 24T O B % (9 % & bootstrapping
(200009% B FAE ) 45 R R W] R ShHLAEA~ 28400 3 5 MR S 247 o Z 18] (9 [R] 22 %00 0. 05, 7E95% & 15
XA T, K 36 45 A4 50 (LLCL =0. 02, ULCI = 0. 09) , A %5007 i 35 i3 4175 S0 5

3. VBT R o MR R4t AT 405 23 i Ak 2R S5 % ) A Bl AL Y IF [ 5 MR 2R3 Model 345 5 WK,
{7 2R T RAEA T 405 1) 28 B0 R b S LA S 3 IE M B2 (B = 0. 13 ,p < 0. 01) , 8 775 &L 4N [&12 fif s
ST R AT R A 2R B TRt sh AL A £ A A B S B4 A5 B BRI B A, AT SRR R
A3 AT 25 S e B B AT 40T BRUIE T X (B — AN b o 25 R s 38 — A Am ik 22 {7 2840050 R A sh LIS I 1) 52
M N AR B (H B=-0.01,p>0.05% K B=0.18,p <0.05) , ¥ — 2 M B 154 1Y Bl ST B2 A4 4

290 —e—ikifraY
e BT
2.7}
25}
2 B=0.18p<0.05 __...---®
é ’_...
® 2.1+
Lor -0.01,p>0.05
1.7}
1.5
&A= AR5 A= AT

B2 BTOSWCEOSMAMEHNZEAXRNBATER



552 W WP, AR A AT 2R P AT B I A AR B TR S AT O 14 B R S AL ) 13

4. BT R RS I — R A AT X 2R A S 0 R T 1 4 s R b 3h B X R
AT R PR AR A R4 R 2 TR AT A I A b s AL R A SN R B3, R - 0..00, 7E95%
fFIXME T, K45 F 4050 (LLCI = —0.05,ULCI = 0. 04) ; 484740 S w2 b, A sh ALY sh A 800 B35, 4
0.05,7E95% EA5IX [0 F , K3 45 F AR 4050 (LLCI =0. 01, ULCI =0. 10) , #F — & i1, bootstrapping 1215 2| i
A A IR RN R /N0, 03, HAE9S % EAR XA T A 3 45 AL %0 (LLCI =0. 01, ULCI =0.07) . LA |
S5 X BT AL T B S

R4 BRNAHATHESHER

N, POAEF A S A
AT EE
B (SE) LLCI ULCI
TRAT AR 3 1% ~-0.00 0.02 -0.05 0.04
BATH & 0.05 0.02 0.01 0.10
A b A8 e 0.03 0.02 0.01 0.07

B, &5t

AHIEFE LA A Fpk RE IS O FE A 38 o A — A A IR R A Y e T 2R T T R R A AR
T R Ay S AL T R e PR L AT S G A A T PIL AR LA R AT S A A R 0 9 Y A e X
37824 B LA DY TR RO A A, AR BT ST 45 R R 1 e Fe F il T R S LE 4 2R X AR X B T At
PERRILZ SR 35 e 24 LU, At 3h B A B¢ 4 28 B 2 Wi B3 TR 247 O ) F 5 A AL
] o B~ 28 400 3 5 £ T A AR B A Al A IR 3R S gl L, )T A AR 5T TR RS AT O AT K e kAR
SIS = 3k R e I R S i W L1 1128 /51 RS ) el [ <915 S A X R o O W
X B3 TR A P R PR 2 Sl 0 R AN S T A T U A TR R A I AT 2RSS 5 TR A RS
SHHLA 35 Y IE [0 0

(—) BigEX

S AW RTE—E B AR S T BRI BT X R AT 5 ) % TR R I 5 A A € M S LR IR
BAT BTN 28U R 0 T T Y 3207 OO T i RN [T 4, 225k AL 2 S e i A A A 4 2R
AT AR FABLED A FE 45 RAESE T2 28GR T 514 5 T 40 [ B 0 BRI El i, if A7 7T eS| 5 57
TR i Ao [ 42 =22 2 7 Je 22 4 SURI AL 40P O A 5%, BT 22 T B3 T A R At Sl Bl 4 5% T RE A S A
AH AR AR I B — S R M T O 53 Ah i AR T SR G AT O R TR S 2 A O R B R
DLAS G | SRR 22 02 LAVE 7 A AR S B0 585 5 o % Tk e 45 7 v 1 il b 2 95 38 1, 76 R 5 SCAL TR B T
i A A9 B3 77 O 5 TR i THLER B 2 P AR TR, A BT IF R 45 B 25 52 . 5 04 07 18 5K
WSz A B A SCAEAS TR 7 v SO WS b, G 5 T TR B A B W A0 A UL, T T K S L A
YNSRI R, T 2 A — T RLFZ KA O AT R I, AN BIF 52 16 301 28 S0 AR Sy i PA 8 B
Tt o Ae e A Aiolk v 2 oo B H B AT SRR Y AR B 5E B 45 B G 4598 R b 1 AR IL S U 2 A BE T3 o [
T R SUSJ7 U Z A0 IESE T HA R R (O ST X RS g RAEE AT, X — 45 R 5
TR A — BT

FoUk 5 AT BT AT 2 546 sl BRAVEAT D O HE A 0 A R JRAR S 2 0 Dy S0 DR 3R 38Ok B9 Bl s AT oA
ANTR] AR 5 B 5 O TR AR Y L R O B DR FRAE DT TR S g AR e i g 0 T R A 6 T R T B
B R A AR W7 iR BRI 9 78 A A Al B TN M R T R T R I K T
i A3 A AR B T I 5T LA B B RS2 A Dl S e A0 AT 8l B9 A v | [l B, g A AR B3 T T G RO B TR U
FRERA N & A —E R AR TR B S 5% A7 X6 T A 2 B0 52 0 R R AR, P 70 B 75 5K
JECA A RAT B R B R R R AR O AR TR S LA R A i U R W iR



14 WOl & % 5 & H 2023 4F

ST R e 5 G R I AR A AR TR B 0 AR A S I ZE K A R A% R0 AL, BT BT ORI R TR I
SRR B OCHE B X i — 2D X RS S A O A #E oAb AR

BJa AW FEAIE 52 T 4847400 S X0 2845 S 5 RSO0 A SR A 4 L AR R S AR = A R KA S
MUK, 8 R WA 28 T84T A=A 4E BEAE Ry ol 7 AR B e 45 40 A, 203 4 0 5 88 R 0 [R) 4 B 22 (1]
A AR AE A28 AR (B TR A o 488 45— 22 87 W B A7 2 A9 ) AL, 3k S8 F 5% 01 T 5 45 31 — B0k A 2%
W AT FEGEEAE S T AT 90 T X 2640 S 5 Pk S S ML Y 6 2 0 R 1 k0, B XY fE AT A S AR, 1
ZE T X ) At Bl BL R 52 M AN I 5 T AR AT A0 Ah TS R KT B, 4 2R A X R A S AL B B OE [ 5
DRI , A BF 5 7 45 31 69 45 18— 07 T 2 %) A BF 584598 B Rh 585 EDAIE , %5 — 7 T 40 Sy 52 K 5 400 5 A 6 F 5 4
HEFT R E ),

(Z) BEERBT®

G TR S S AT T IR TR AR A T P B oA, A e R R A A B Ak W R B I
RT3 A AR B T T o AR e (UL TS 9 B 0 S S (B AR S5 18 IE 52 T 1 2640
T 5 AT AT R AR AR B T R HOR AR B A AR R T A S LT T A AN AR
DRI, il 76 6 397 26 A B3 T 48 B 3o it e, O 7 R 4005 26 RN AT B T, — 7 TR, A A T LA B A
N EETE A B EATAE SR AN T e R B R B A AR B T A R S R AR TG A R AR AR B T A TR S K
Ve T — 7 T AE SRR B TARAL 1 B R T A0S 2 KB R AR B TR R S R, T 2 1 A
PR AR A AR B T D P L A 2 4 AT R A B R S | S VRS R A s A B
K AR B TR Y IE SR SR > AN AL AU AT

R A AW 0 T AR LS s A e 6 E A B TR At R R R A S B L R IR S RN —Fh A
FEAT N, Hom o R R AR AR B BRI AR 3238 T N T HZ X TR AR AR 0 TR U, < gl ™ sl 2 “ M 7 6 T4
B T AR A R — i AS B OR 09 A BB FE ML SR WG T, AT e S 7 — B[] PN R D TR e 52
B X ARG | BT 0 AR SR AT O SR AR I S W DR L, 2 U B TR B TR R Y
2 A PRI i OE 3K 09 4 SOV SR B30 5 T 20 2 TAR 0615 L 45 A, T B 320K 850 51 TR 36 5247 g
SRR 1 3R BT L A 1 JROR B AT AR 50 BT R T e R e B A A A 2 A R

TeJa , P 2 AT X B A AR B T RO A BR 7 T S R TR s e R b
1780 T 5 N5 Z AR, X R S B A O AT A W R B TR O B R AR E R T T,
ST F B A6 B TR S PR A5 B AR AT RE S B — R Dh 3 BOA N A S 1L A AN H B RIAT N, X
BT TAEShHLE A B30 Ve IR 4 S e R B 2B 40 A7 iy TRl iE | v 1 5 B S s 18 5% LA
SR — |l 0 R L T & A TS 5 SR R R, B T e B R AR, 45 X AT
B 35 R R NG 1 T AS 2 A (T TR IR T ] 9 4 J8% A AL OISO £ T AE X A 00, B2 T4 & 32 31
RS EEA AR A CERENIN 2 B4 W FH AL DR X4 2UR A T ok .

(=) ARTEEXRRKRRE

AW A DN ) BE T 5 2, SR FH 22 F T 0 ohe A 54k, B o e s 22 T T AR e 2 ) R R RS
T L 8 SIS AR — SN R 2 Ah S R AR 5 AR BN WA A B R A S T B B IR (R U Y
oI BRI AR i B A (281 ) 5w (R zh L) 2 7ER —B RGBSR R T HC
A1, AT BB 38 43 9 9 45 SR 1) M 1 52 30 () U5 O 22 T B0 B A1) T A 0 DR OR OC R TR R R Y BF Y
r 2 S R R FH G 1) 3 B 0 A w1 B S 00 vk ok i — 0 I U AR B 22 )Y G R R AR 5 OGRS K
SRS R AT B TR S S ML S RS AT O s S, IR R AT AT
T BT R S S AT L T A N S 12 0 45 A AT S SR R ST R R R T DL Bk — 2 5
ZEAT AT ARG A AT N2 T X 5 TR AT A LA K A A AR R AR B

SE k.

[1]DRUCKER P F. Post-capitalist society[ M ]. Oxford: Butterworth-Heinemann ,2004 :23-37.



552 W WP, AR A AT 2R P AT B I A AR B TR S AT O 14 B R S AL ) 15

[2]SINGH S K,GUPTA S,BUSSO D, et al. Top management knowledge value, knowledge sharing practices, open innovation and
organizational performance[ J]. Journal of Business Research,2021,128:788-798.
[3]PEREIRA V,MOHIYA M. Share or hide? Investigating positive and negative employee intentions and organizational support in
the context of knowledge sharing and hiding[ J]. Journal of Business Research,2021,129:368-381.
(4] 5t HhAR 5 SKRFEAR 5 B AU T AR SR I SRS T]. Bl SR HORE | 2021(5) :156-173.
[5]LEE Y, TAO W,LI J Y Q,et al. Enhancing employees’ knowledge sharing through diversity-oriented leadership and strategic
internal communication during the COVID-19 outbreak[ ] ]. Journal of Knowledge Management,2020,25(6) :1526-1549.
[6] WANG M,GUO T,NI Y et al. The effect of spiritual leadership on employee effectiveness:an intrinsic motivation perspective[J].
Frontiers in Psychology,2019,9:1-11.
[7]BAVIK Y L,TANG P M,SHAO R et al. Ethical leadership and employee knowledge sharing: exploring dual-mediation paths[ J].
The Leadership Quarterly,2018,29(2) :322-332.
(8T XM, TR 0B ELSE AR X 5y TR G S 47 0 A 5 i DL k) —— 2% F 38 A A R R A [T ] R E OB 2% ,2019(2) .
171-180.
(9T ZRIL, Bt BB A i ETER ™ E B B IS — PR Z W O E T R 3 4 5k e — b 1 45 ot
UM S RN ()], A% 2= 1],2022(1) :35-46,180.
(10T XEEHE JE. T E S 52U T R A 8 BFFT A0 B AR R [T, Bl & 35 54 81,2021 (12) :51-61.
[ 11 ]85 sr AR A . HE N R . — T SO LS B 40 A [ 1] AR + 0 B 22 0F 58,2000 (13) £ 126-180.
(12 X0k, 5F85  IRB. B2 T ik <277y P IR 2ZAT A RS [ T]. BT S #2017 (3) 1 182-192.
(13 )M 05 BRI , 45 - 2B G0 xR AR AU T RIBAT R ma [ J]. 5RFRH% 2021 (9) :81-87.
[14]CHAN S C H,MAK W. Benevolent leadership and follower performance :the mediating role of leader-member exchange (LMX)[J].
Asia Pacific Journal of Management,2012,29(2) :285-301.
[1STPR A ER, S di , B4 46 (SRS 5 5 AU A A B 45 B0 09 rh A 1 F A 85— ) e 4 X &R 22 Ak
FEERLT]. OHE2 41,2017 (8) :1100-1112.
[16]GAGNE M,DECI E L. Self-determination theory and work motivation[ J]. Journal of Organizational Behavior,2005,26(4) :
331-362.
(1778 k. i E ST 5F B DARSLZ S LB BT ST [ 1] . m T8 BT ,2013(5) :26-37.
[ 18 THAEENE 32 /N =N, 45 . R4 S B LT AR L 5 ¥ 2 m AL B 52 [ EB/OL]. (2022-07-14)[2022-11-10]. http://
kns. enki. net/kems/detail/51. 1268. g3.20220713. 1142. 008. himl.
[19]DECI E,RYAN R M. Intrinsic motivation and self-determination in human behavior[ M]. New York : Springer US,1985:11—
85.
[20] prakisk, T#%. “90 J& 7 0 TAT MARME Sy 5 BRI — 5 T H RO E I AMA[T]. 915 F5,2019(10) :101-103.
(21 ] 3CHS , B . IS0 AR Sk g LB e R PP [ )] BR2E 2% R A R4 38,2008 (11) :92-96.
[22]OBRENOVIC B, JIANGUO D, TSOY D, et al. The enjoyment of knowledge sharing: impact of altruism on tacit knowledge-
sharing behavior[ J]. Frontiers in Psychology,2020,11:1-16.
[23]NGUYEN T M,NHAM T P,FROESE F J, et al. Motivation and knowledge sharing:a meta-analysis of main and moderating
effects[ J]. Journal of Knowledge Management,2019,23(5) :998-1016.
[24]KARAKAS F,SARIGOLLU E. Benevolent leadership : conceptualization and construct development [ J]. Journal of Business
Ethics,2012,108(4) :537-553.
[25] E®/H, 005, BEEE. FRXSFWARLNE KA Meta 2B BIEYE[T]. o E S EIF & ,2017(3) :69-80.
[26] S8, E U, IHRIAT 5. K5 B S AERGS 5 FKKRMRIT B[ 1], BHFE B ,2007(3) :168-176.
(27 JfBEJE T, 5 AR W 5 4 AR AR A {8 0L . P 7E 3l AL X AR B2 80 il A AP TN [J ] AT I8, 2018 (4) -
157-168.
[28 180T d M 7R v, B/ B AR BR 22 AL T AR (00X 53 TR0 S iy 52 i 5 [ 0] . 45 32 4] ,2017(3) :355-363.
[29]DECI E L,EGHRARI H,PATRICK B C,et al. Facilitating internalization : the self-determination theory perspective[ J]. Journal
of Personality, 1994 ,62(1) :119-142.




16 mol & w5 & H 2023 4E

[30]LIN W,MA J, ZHANG Q, et al. How is benevolent leadership linked to employee creativity? The mediating role of leader-
member exchange and the moderating role of power distance orientation[ J]. Journal of Business Ethics,2018,152(4) :1099—
1115.

[31] & tfd, &L KR, % RS 2E B F 5 TAfb AT R e
#,2020(2) :205-217.

[32]1GAGNE M. A model of knowledge-sharing motivation[ J]. Human Resource Management,2009 ,48 (4) :571-589.

[33]BUSCH R,MAY C,MCMAHON R, et al. Cultural based Chinese leadership styles in a globalized market[ J]. International
Journal of Chinese Culture & Management,2013,3(3) ;:303-322.

[34]DASBOROUGH M T, ASHKANASY N M. Emotion and attribution of intentionality in leader-member relationships[ J]. The
Leadership Quarterly,2002,13(5) :615-634.

[35]BITTER M E, GARDNER W L. A mid-range theory of the leader/member attribution process in professional service

ST EE SR Z E P A OB ]. A BT

R

organizations: the role of the organizational environment and impression management M ]//MARTINKO M J. Attribution Theory:
an organizational perspective. London: Routledge ,1995:171-192.

[36 ]CHA S E,EDMONDSON A C. When values backfire:leadership ,attribution,and disenchantment in a values-driven organization[ ] ].
The Leadership Quarterly,2006,17(1) :57-78.

[37]JIANG R,LIN X. Trickle-down effect of moral leadership on unethical employee behavior: a cross-level moderated mediation
model[ J]. Personnel Review,2021,51(4) :1362-1385.

[38]NIU C P,WANG A C,CHENG B S. Effectiveness of a moral and benevolent leader: probing the interactions of the dimensions
of paternalistic leadership[ J]. Asian Journal of Social Psychology,2009,12(1) :32-39.

[39] WU M. Moral leadership and work performance: testing the mediating and interaction effects in China[ J]. Chinese Management
Studies,2012,6(2) :284-299.

[40 e zs. AU 0 T8 ST B SE [J]. P B AT BEITT % ,2007 (2) :44-46.

[41]WASKO M M,FARAJ S. Why should i share? Examining social capital and knowledge contribution in electronic networks of
practice[ J]. MIS Quarterly,2005,29(1) :35-37.

[42] CHANG H H,CHUANG S S. Social capital and individual motivations on knowledge sharing: participant involvement as a
moderator[ J ] . Information & Management,2011,48(1) :9-18.

[43]BOCK G W,ZMUD R W ,KIM Y G,et al. Behavioral intention formation in knowledge sharing: examining the roles of extrinsic
molivators , social-psychological forces,and organizational climate[ J]. MIS Quarterly,2005,29(1) :87-111.

[44]MUTHEN L,MUTHEN B. Mplus version 7 user’s guide: version 7[ M]. Los Angeles,CA : Muthen & Muthen,2012:15-17.

[45]PREACHER K J,HAYES A F. Asymptotic and resampling strategies for assessing and comparing indirect effects in multiple
mediator models[ J]. Behavior Research Methods,2008,40(3) :879-891. o

[46 JEDWARDS J R,LAMBERT L S. Methods for integrating moderation and mediation:a general analytical
framework using moderated path analysis[ J]. Psychological Methods,2007,12(1) :1-22.

[47 JPREACHER K J,RUCKER D D,HAYES A F. Addressing moderated mediation hypotheses: theory , methods,
and prescriptions[ J ]. Multivariate Behavioral Research,2007,42(1) :185-227.

(REHE RRK)



