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The Effect of Visionary Leadership Behavior on Subordinate Performance .

A Sequential Mediated Model of Subordinate Positive Affect and Vision Integration
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Abstract: The relationship between visionary leadership behavior and subordinate performance has been paid more and more
attention by researchers. Based on broaden-and-build theory, a research on “leader behavior— subordinate affect— subordinate
behavior—subordinate performance” was constructed and found that visionary leadership behavior was positively related to subordi-
nate positive affect and subordinate performance positively, subordinate positive affect mediated the positive relationship between vi-
sionary leadership behavior and subordinate vision integration, subordinate positive affect and subordinate vision integration sequen-
tially mediated the positive relationship between visionary leadership behavior and subordinate performance, the simple mediation
role of subordinate positive affect or subordinate vision integration between visionary leadership behavior and subordinate performance
was not supported. This study expands the research on the action mechanism in the field of visionary leadership behavior, verifies
the importance of subordinates’ central position in the process of vision implementation, and provides theoretical guidance for vision-
ary leadership behavior on how to improve subordinates’ performance.
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JE RS F: 47 4 ( Visionary Leadership Behavior) 48 400 3 # 38 i 1 3k 5% 45 i o 75 098 X ) 53 TAZ ik 4k
AR S S AR 5% TR AT Rt SR R A S AT O X R A S SR LA T SR b i 2 SRR T
FBESFRGRAT RS TR GRS FR 2 IR S BT AT X B A0 1R AL, KRBT 43 w2k
B — 2 AT BN A B S, 0 T S R4 A Sy 3 e 4 v AT BN OB SR T A A 0 A 2R AT A
FEYE ( Shared Mental Models and Shared Norms) (] 25 A AR AR X 2 5 AT B S 505 0 — 2 AT T A A R
T JE S R4S AT S PR T BIL R DA A R B A AT Ol i 2 T R RGO BN AR G R A s
FHO A RACRRIERAR T A FRE AT O R R L R A R R AT, AR s AR S R
BEUY HARECSRATAY AT shi BARE ST R R R A S A A SR B 5T BT B AT JE A R
TSRV AT R (AR FR L AEOR £ R @ I 547 J T, 200 TR s g AR AL

15 45 2 WP 37 vh R R B/ (0 — 35 4%, T8 A 58 AR B T ARAT 55 B 0 SR 23 AF Bt 5 AN 0] 43 B A48 45100 OB
P P 1 25 B0 37 J — @ 44 3838 ( Broaden-and-Build Theory of Positive Emotions) ,*H*&%?ﬁﬂu%%/l\1$ p]
TER ONRURIAT SHE i h M il SR R AR 75 B 08 A T ORI S50 5 A B 1 R 5 1 R i B
P B ISR TR 2R I, X T 2247 Sl S IR R I, DA T R AN O AT S i PR b A R A
AT A A F 5 A0, 9 R — A (A DG TR A B B, 10 Shamir 45 (1993 ) KR 4 ik oy 780 450 5 B 48 1 45
TR E AR LSS B A R TE T T R R S 2 b AR ST B B R S PR b B R R
RARAE A0 B0 AE TR R IR TS 46, % ik ni w3235 0 i IR SR 0 58 XURS TE RB I R PR mts 4,

JE SRS (Vision Integration) 45 1 J& BERF B 55 AR Sy 48 S AEZL R B A © WX EU H 8 TAE A 4 1A
Bt A R R R A HE RS PR s A H, TR R ARERESHACHAE T
PErp, A AT e 52 LA U ST 3 3 AN SR © A IR RIS SR U A7 2l i B s AT R e T e 4
PRE A BAGR T  EAATTH Z2m T R T 4 2 M AR B A R S R AR AT R e R T R
MR 25 SRR AR B B IR BRI T, 2 H W TAET O A AT SISO 57 (B S e
PR BHL

g5 ik A B SRS BB AR 45 13 e — i 308, N R 8 AL A 10 R B T B I 28 5 AT AR
SR AT N 5 T RS WTFEHESE b 4 T Jm of S S5 ) AR5 2 R B R G A I RN AT A AT
J&@ S & B s R A R PSR R L TR

AT A WG 7 T A RS TTHR  — R AR B SR SR AT O BB ST AU S | AT S BRI 2 A S b A AR R
BT T B B 4 76 B 5 Y b TR VO S SR AT o A R SR AR AL TR I R L A TR T B X
FE SR R A 25 B 5 BV BE A rh AR 2 TR SR SR AT - B 24— B S - Sy BE b
AR | 2R G0 b PR B S B A AT S X S R AR I PIL AR
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RMETIENHEESH TR TAEM G55 AR A SRS ARZE &, F s AR S 15 0 40 24U 5t
SERE L H O AT R I ZE TAE AT AR A 85 ), e & S BOF I8 Sl 0 R IR R R A
Hw Ve b, 235 ol o U8 20 206 8 B p BEAR F AR, 1 X3 B AR 19 8 SCRI (B R AT 1 40 50 B 58 20 B R
AN AR T R 2 i 0 2H S AR SR R A A R R A B FRAE b R RS N H BR R
— A HETTA O S SR A M E R, OF FA AR S5 ol DUSE LR 5 e BRGNS R R IR ST
J 4R T RS 0 W) A A VR S AR 5 e R JE BN R T T MR AT A A W X B SRR AT O, B Kirk-
patrick FI Locke(1996) “”ﬁf%‘ﬁ@ﬁ%ﬁ%ﬁa@??ﬂﬁﬁﬁiéﬁﬁﬁﬁi,Fﬁn%ﬁﬁ%ﬁné B, T o B R
R G, FATT R A0 AR

HI. RERZ AN FAANERDH T RS,

(Z) BBRGSTHSTRRMELE

TF 5 3 W 72 o 780 430 Rk g R4 2 R B I O 2 R I 0 D R R A A i O — 7R A A
AT R B SR RA AT O RO T o — 7 R A A R0 Y X T AL AU E A, B R 45 Rk
TG0 G230 33 WOR R W RS 45 K B R R M sh AL AT ik BLAL 2L E AR X e i e AR TR AT A
O IA R S SR A T RE R T I RN 4 S B b Bt TR G T VA S RS S A S 2 SR R N
251 AR YE 1 25 1% YL Fi8 ( Emotional Contagion Theory) , A& AR A ARG 5 B
AR, AT A5G 2] 5 Ml N —FE AT 25 1 O i B m i i N ROk (I 2, TE A 5 R AR e i R
M0 T P BN 4B, TR 2 B T U A 4 T SR R AT A 7 T SR e R B A B
7 45 2330 3 17 4 AL G A T A 1 AR A Ml 1 R ok R BT I 1R 55 3] [ A 1) ARUACT 2 . Fiset F1 Boies (2019) FY
TS A 30— U A B T SRR AR A - AU A1) 2 B0 1 B S Y 58 A7 A R L 1T BA I B U 0 S bl AR IR ke 3
T4 AR

H2.REAFRAANERNZ N TERRES.

(=) TERBRBEENHRNER

B, MR R A R — R RIS B 28 XS R B e AT s A BER S sE R AR R 1 BRI
M) < AFUBK 175 4% T8 5 4 JRE A AR A8 AR AR T RS L A S R e B O 22 R R A i A B R, O MR IR I
T 0 A 006 0 A P AR R A s T ESR AL AT N OR T R R MBS &, £ T JE A2 DA b T 0 1k
T R Y M X B R R A O B R A O HAR s B SRR 18 5 H O B H W AR 8 R
A 2 RS 23 B i S UK B AN A 25 B 0 ) AT B A 2 S0 1) 80 8 5 O T 8 B 1Y 4% 1 1
BT AT RE R S S A A B T ARG A AT 2 U A F AR I L SR SR WA T A Ok e R
SCPR I AR P R A B Y LUK, Forgas (1995) 1A AT B9 45 23 B i S R pe e, BB A 45 BE AR A
PR — {5 A T R 2 AR T A U, R 1 B R B 4 T RE A B0 A AT BB AR B 3 ST LR R
RE AR e R B R R TR R I B E ZE SR R B S s SR SR A H W AR g
250 92 IR A 5 R TP R AR AN R R A FRATTIA g SO B B 45 2 S BCT R g R ROk
o5 H R AR BB SR 0T b i T T i AU 2 15 I R SR B AT o

H3:. TERRBAERZAGNRATIMEREEGN R AFRFNER,

8 2 PR Ay S AR 4B AT Sy (R TR e B R I A, T B S A, E A LA = A O A A
Tt T A Vi S I e B )RR 1 2 B Dy 14T BN B i BB I 4 LR DT A R B 22 ) A L Sl BN AC
3, AT A B 9 R Bt v, AT A 57 1) R 3 A R 4R e i R AL B G 4 e Y A R T
TAE SRV AW T o B ORI B bR R ARSI A 3k B B bR 45 A S sR 20 M 4
AN NS IR A R 92 B UM AT 55 Sl e, DI T A R 1 T B ROk, 6 TR K T2
SR AATAAR 22 v R th BUNAE 4551 500, 24 BT B A O At 5% 7 BB 6% S A1 2Ll T BA Y R
B, 330l RRAR 1) oA ok T 01 B 85 3540l Al A B 0 55 1 A e KA BT 8 b B T2 AR A R B

HA:. TERBRBAARZRARITAMTRESRA X AT R FMEA,
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(M) E=EE50WHNER

Y oH 2R AR R, AT TR 2 A R A PR T A 4 R B o R R M TR T %
03, 5B 2 4 B B AT T TR 4T 8 22 S T U 7 MR S A R 1 3 A4 P 2 75 3
T ORI R BUTE S SR R BT TR 2 i % AR R R B O R TAEAT R Podsa-
koff 45 (1990) ™" % BN J& 2 1 3l X b7 45 S 45 11 i BBt VB 1 OB o AR AT S, DT 42 25 5280, 24 4 %
ASCAR H 56 T 7= i SR B 4 B N 7 T A TR L (E R SR B AN A R S B Y 4 o
J5, T B £ 1 X RR IR S A O B W TAEAT R SRS S TR T SeBR b ©A BRI E B R
SO AT S 1 JE S AT 8 5 N B SR AL SURE R TR R 2 MR AR T DR, B AT s
T

HS. TERBEALERFAFRTAPTEERM AR T RFNEA,

() BRBRBEEMESESHEXPNIER

T %5, Kohles %5 (2012) ' AN )2 450 S A8 i JE 5 im RN 1, SE B R 575 8 1 3 CEO B2
FUTH RS S, Hop T R 7E S B 5 0 1 8 b R BRI TR AE H % TAEh 2 3his B Rk g &
AC e TAEE S BB A B4 TR S R S 80 1 T & b ik ord 1 28 () FRME &, fb
120N E % A O eSS BUE 5 rh I 8 B0 A 0, 76 0% TAE s S A7 B 30 5 ] a9 4 80K
VL AR, R B SR A R T B g FEAT B b O SR A e ] SR S S T
BRI A O TR B IE, A SRR B4R R, TR SR 5 B RIS BRI,
TR ES LR SN TARHE R, 76 H % AR b i J2 52 56, o0f IR 05 98 2 11 & DU A 0D T B S B i 45
HOBERBES) , RAPHFIRSE RS 7 5% 5 TR WEE R, TR KBS %2 S5
AR i TR SR H R A BT A0 A TR P B0 B A TR B, AT R S R AN T A
BRI, Y TR E o E S A R A O H R TR TR S S R 4 L A5 HB JE R RN
AT IR YE 1 F 8 R 4 R R S AR TR SR,

H6. TERRB 4 S REESCERBEANSAAPTRARX AP RERTNER.
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ARG REA SR B Ll B2 B U EEHLAG Credamo , Z ALY ) FAEAR PE ok | 4 L 41T/ T I8
k351903 P AL B, T/ N R H S NI BiE HE A — 44 8w /A0S 2 4 44 I D8 R 2 B9 45—
TR 10xF, 4T/ IR iR AR HIEE B R 8/ 90T 0 TS 54407, J5 S B P AR PR R 8 /e
G I TP 10 )5 407 47 DU C . 4 44 i 1 B AU 200K Bl S AR BV W] BB 5 44 Bk, DR I A 2 f) —
R G T AR AT B R AR A SRR S Tk A S5k A

P ARy = A B, 5 — B Be (Time 1) th R Jm 805 a5 RG0S A7 D9 ARG 2 [ s | [ Ik 7 1
N D GETE 2 A 5 A AE T AR R BRI AR K 5 T I A A w2 B B i I 1)
293173 ;5% B Bt (Time 2,55 — B BeZ5 o5 ] ) o T J8 S SRS A (R) 28 B BOIC ] ) 254473 5 26 — B
Bt (Time 3,55 B BEA5 A5 W ) th 1S PP X DL R T8 B SEAL, 2% B Bl [ 1] 256 43 o i 1 95— T 8 T
BS54 7 347 50808 VS e 5 45 30 DS B B D) (9 0] 45204 4y, Ay O UE SO0 5 ik, 1) 4 o Bl AL 47 A 32 28 A A 00
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0/ 58 A )R Tl 4 1 5 O PP 30, X Tt A 0 SO R A B — Il /Y J7 208 0 SCE R

BEEMEITH L6 I, /3B Greer 45 (2012) ) Bt g ) 1 2 v 1« F 19 b w) 209 5 98 A
) R B TT A  F fof  R F ED  22 2 )/ P BR OR 1 R B TRL T 2 R Griffin 55 (2010) V704 Y
P < TR b vl 2w P BAR R (9 K R 7 18] RIS ; Ashford 4 (2018 ) N g iy a2 b i < R |
A 2553 T/ P BA R SR AT 19 % JE T 567 LA X Fiset T Boies (2019) '™ 5 3 v i« e 1 L w1 48 38 A w1/ 141
BA A >Fe & Jo 1 i L 2 R TR 1 ) O A IR 23 mL/ AT AR SR Y B R T 2 I % e RAE AR P
Cronbach’s o Z2%0°H0.89,

FARE 4 . % A Nifadkar 55 (2012) 90 g ) 18T 51 T AR 1 45 5 2% ( Newcomer Positive Affect Scale) , 3k
SASRIG A A < W 3 0T 1l 225 20 )/ AT AR O 1) B St i, e TR B AR i 7 R < TS A s 1 A Ok SR R 11 FR
TETAERRIBE T ZEREARPTZF K Cronbach’s o ZEUN0.91

FEE#E % Kohles 25 (2012) "7 g 4 it B2 5 % 4 £ % ( Vision Integration Scale) , 35/~ @I, Ff 5
A T2 I w) /BN JE SR 48 5 24 T 59 TTAEAT g A s 7 A 3o O 3 19 H H AR T2 W/ H BA R B
A2 % RAEAR VT B Cronbach’s o N0 87,

TE &% % Baer 55(2015) MOV % 3 Mackenzie Z5(1991) G R R LA I RE A < N
11 7% JE 1% 01 T AE T AR P Y 2 IR HE B 98 7 /0 32 01 T RE 1 8 b 58 i H 1 ARG 37 i RAE AW A
F1 [ Cronbach’s o %1 °50.87,

4 T2 . 38 Bernerth I Aguinis(2016) (2] E’JED‘(,%‘@%’J VEWRY AEFERE T/AENK 5858
G A mIPE B ) A8 e b R 2 g A R M SR R A, R T AN R 1 iR AR AR
K 5T ISR Dy A

Rl R
T P IR R FH (%) T nk IR FH(%)
% 100 58.82 25% BVATF 28 16.47
Dic 1)

* 70 41.18 26 ~35% 116 68.23
15 % AT 47 27.65 B 36 ~45% 25 14.71
1 ~3% 57 33.53 46 ~55% 1 0.59

T AERt Kk 4 ~64 50 29.41 56% &ALk 0 0
7 ~104 13 7.65 HE¥ AT 22 12.94
105 Bk b 3 1.76 ‘ X% 119 70. 00

HERE

145 B A F 59 34.71 A A 29 17.06

1 ~3% 60 35.29 i+ Bk 0 0
4 ~ 6% 41 24.12 & & 58 34.12

EFab Kk
7 ~104% 7 4.12 R &/ Fo 4 94 55.29
NN Y8
Sh /A 14 8.24
104 % v E 3 1.76
A 4 2.35
m, &£%

(—) R EKRR
0 AMOS24. O3 DA 0 5t 07 50 18 40 07 L B0 3E X 40 A0, 45 8 0L 262 D A7 15
BRI A B (° =200. 94 ,df =164 ,RMSEA =0.04 ,NFI =0.90,CFI =0. 98 ,NNFI =0.98) , fi T =X T4
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(5 I B SR AT o MR AR 4 ) — A (5 OF JE R B A AT o B A 48 R S B ) F— A
TR (GIFRT AL A ) S5 R R A AR B 2 ] B R B IXC RE, HL D R S R
Eﬁ}o

F2 WIFMEFINER

A Br & AT X df X' /df NFI CFI NNFI RMSEA
AR R/ F (X, M1,M2,Y) 200. 94 164 1.23 0.90 0.98 0.98 0.04

AR — ZBHF (X +MI,M2,Y) 527.27 165 3.20 0.74 0.80 0.77 0.11

HEA = ZHEF(X+ML+M2,Y) | 860.99 167 5.16 0.57 0.62 0.57 0.16

AR = —BF(X+Ml+M2+Y) | 1180.90 170 6.95 0.42 0.45 0.38 0.19

E X = BRAMFITAN M = BRAREL M2 = BRRES,Y=TEBSGH(HRFH)

(=) HERMEgEItSH

i H SPSS26. 0MEAT IR TEG a0 b, 5 B WL K3 R A AT A S PRSI ALIEA K (r=0.17,p <
0.05) , B E RS SIT N S TR MG IEF X (r=0.46,p <0.01) , FIR ML SEFBEIEML(r=

0.30,p <0.01), FEERES S T ESIEM K (r=0.33,p <0.01),

SR FH 5D 2R 20 B 12 A 6 74 b 22 [ 2 75 A 7 3 ) D ok i 2 [ AL, AR AT 5 A 4% 748 8 v 23 8 1Y R e e 1) 24
B, 45 Hh i R IEAR 1 R 7 o BT A TR S T R 1931, 80% |, oK o BB B U7 22 1 1950 % |, AT A A AIE Y
Hh A Bl AN A T Y TR T 22 TR

®F M SD 1 2 3 4 5 6 7 8 9 10
IRER 0.59 | 0.49
2. F¥# 30.35 | 5.61 0.02

3.HERK(A) 40.94 | 31.43 | -0.03| 0.22°

4. 2FHK(A) 36.71 | 30.07 | -0.07| 0.28" | -0.70"

5. X ARE 3.04 0.56 | -0.10| 0.14 | -0.09| -0.09

6. 4 kbR 1.89 0.93 | -0.02| -0.14| -0.13| -0.15| 0.02

7. RFRBFATA | 4.69 0.80 | -0.09| 0.04 | -0.02| 0.06 | -0.04| 0.05 |(0.89)

8. ARMLF L 4.69 | 0.84 |-0.16°] 0.13 | 0.11 | 0.19° | 0.02 | —0.09|0.46"* [(0.91)
9. Rx &4 4.83 0.72 | -0.16" 0.15 | 0.16° | 0.14 | 0.07 | -0.11] 0.15° | 0.30™ | (0.87)
10. %k %k 4.94 | 0.75 | 0.11 | -0.01| 0.08 | 0.07 |-0.20" 0.05 | 0.17° | 0.17° | 0.33"((0.87)

ELUUS AT p<0.05F p<0.01( REKR),E5 FHALA4A M F T L 45 Cronbach’s o & 4L

(
1. BERENSTANTERRBEEMSG TN IE BRI )2 0K BB RS 5 HI A H2, 45 R 0
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Fa M RATEIRI3 AR S 5 RS AT Ry 0F 1) TN N 8 SR AL (B =0. 168,p <0.05) , H1 154 2 3 +5; th R4 rp
BT AT JE 5 U80S A7 Sk 0 1) TN JE AR S 45 (B =0.471,p <0.001) , H2A3 5] 325

2. TRARBEEN RN ERKRRE H3E M T 8BRS % 7E I S MG S A7 AR 8 B S G Z
AAEH o PROCESS B BI4 HE AT K 50, 25 5 UL 365 T i BUML I &5 1) b A R0 R 0. 0990 ,95% 8 {7 X
8] [0.0269,0.1885 ], Au4K0, 4% T H3,

F4 BRE\ASHER

BEA ] BEAD A3 BEA4
T% T B AR TERFEA ¥
B SE B SE B SE B SE

NER -0.195 0.116 -0.169 0.108 0.166 0.115 0.254" 0.625
5k 0.009 0.011 0.012 0.010 -0.001 0.011 -0.006 0.010
B ES 0.000 0.003 0.003 0.002 0.002 0.003 0.001 0.002
EFK 0.004 0.003 -0.001 0.003 0.001 0.003 0.001 0.003
HERE 0.009 0.124 0. 160 0.115 -0.332" 0.123 -0.394"" | 0.115
FRIX Y -0.081 0.062 -0.056 0.058 0.047 0.062 0.078 0.058
RZARF4TH 0.471" 0.072 0.027 0.075 0.168" 0.071 0.099 0.075
T B AR & 0.205 " 0.073 0.046 0.074
TR RF A 0.377™ 0.079

F 7.392 3.078 2.170 4.836

R’ 0.269 0.148 0.097 0.214

E:N=170; ", "4 %5 A& p<0.05.p <0.015= p <0.001

HA4 N 8 R 26 A8 T 5 B GUS 47 o LN 8 Sz a4 AL 8 F PROCESS A A4 3 17 K
5, 45 R DL FRS R 8 BB 28 1 b A 00 R B 0. 0584 ,95% AR IX 0] Ry [- 0. 0218,0. 1531 ], (450, AL
£F H4

3 TRESESHHRNERKR HSI N T B S EE RS ST AT EScz i A fE
FH {1 PROCESS #5804 S 47 A5 40, 45 R WL RS B B 5 i P /e 200 R 2 0. 0479,95% 17 X [H]
H[-0.0019,0.1177 ] A0 450, A2 HF HS

w5 HNHERAKRR
AR 8] 4 2 Bt
AR %1% 95% E 1z X I 95% E A3 X I
2R 2 AA

TR L TR R

X—M1—M2 0.0197 -0.1267 0.1661 0.0990 0.0269 0.1885
X—MI—Y 0.1093 -0.0475 0.2661 0.0584 -0.0218 0.1531
X—M2—Y 0.1198 -0.0120 0.2515 0.0479 -0.0019 0.1177
X—>MI—->M2—Y 0.1093 -0.0375 0.2561 0.0365 0.0079 0.0809

EX=RERAFAA M = REELE M2=BEEA Y =TESH(HMFF)
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ERMEETIESEANEX PN ERRLE HOR B B 4% 5 5 58 4 78 8 584017 0 A
TIE SO R i U AR L PROCESS #ERI6 HEFT G 16, 45 5 0L 385 5t R4 A7 MK vk i ad
JaE RN & 0 D S R B 0 T T S ) i o b A 3800 R £ 0. 0365,95% E AR X [H] 24 [ 0.0079,0. 0809 ],
ALFEO, LHFT H6,

. #®

(—) HARGL

AW TGS TR S B AT Rl T JE R & AT R T 8 @i A A AL B e T 4 R SRR T
il 2 RE3 A6 , B 154 Rk s AR A B 524 8 5, JE st B 83 A7 R JE ] 000 R & S sk Hok
JE SR AT R I ) TR R AR 2 R, TR B S A R S R AT N S R B AR R P
MEH B 5, TR B 4 Mg = A B 7 A RIT A S T RS R A& PRSP AE .,

T & R 28 AE BRSBTS AT O T T SR 2 (8] i S A AR R A5 B AR O 58 B8R 1Y S RE T R
2 PR Ry 5 9 3 e I S 2 R B — B P R AR AR IS B T R A 2, (H R T AR R DR R R T
R HH TAER R R R R SR R R SRS AT AR R SR A A Bk rh A 1 B R A B A
IF 58 B0 1 15, 5 Kohles %5 (2012) BYBFFE S5 A — 27, AT i 2 DA O 0 25 R — |, Kohles %7 (2012)
R0 s ER RS = e ol < I ST N B 1 TR OR35S BT 7 N VUL == o N 0 S | TR ) 3
FWMEAT N, IR T FEAC ES S WEESNIT N (TR AW, AR s ma SR ET
LB FWTHE S H W TAEfT ML) X R E T RS9 S W EE S AT 0, SCPs 7 Ab {749 B
% P Sl R S A Z A A A R B R (r=0.65,p <0.01) T ASAF 5% 1) 0000 A5 8 Sy Ji 55t 780 401 5 45
S, A T S SR B A 405 2 R R A SR S B AT O A bk T AR () A% ) vk O 25 [R) A

(=) Bitmm

T, I 400 ff R R TR SR R AT AT O A O L R AT AT O BE AR T JE S A Bl AT BA S
R BRI IR R R R A S AT O B R SR 0 VR AL 35 2 AT B LA KR @ A R AT N
WE &, 28T FEEENPER""  BARA U5 & S S b i N | s,
B S AT BIF 5T S B4 T 9 3 R AT 2 ik AT BA B B BB T B AR (B 5 R A R S S RS
AT A Q] 38 2o AT A %) ARG 15 & 4 v T B A IR ek A BA S sk 35 S b SRR AR DS B AR KRR AE T MOk T
T & R 2 AT AR e FRRG 28 10 0 e — A BE K T IR IR 25 1 O B S R A S 8 = T JE
B R A AR R R T DA SR A4 S E S AR AL B R B S LA RS — B AR BRI TR 8 1
AR AT N 5 T R B 1A TR B A
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