91 (B 363 1) H Ol 2 % 5 & @ No. 1 ( General No.363)
2022 47 1 JOURNAL OF BUSINESS ECONOMICS Jan. 2022

BARK RAL A T M LIRS S X R ST A RIS
ETEHRGERMHESLRIER

1 e 1 2
#HOHK O R B4t
(1. 2BM2XEF TRHEEFR, L8 3% 233030;2 7 KRS BFR,TK &7 210093)

i E: XEEEATRBETITNEHEREEHRAARAR R A BT AN ZHELR, URE
TRHEETAIERMLKREE GRS ARKR RN RRAT N R, H T o0& Rk iR MR EE
WRE ALK B28NE A 9293 4 R T AT AW &, b E A &M 7 B A HATHE 97, &
RF U AR AR AT F R E T AR RS IR AR AL/ B i R o B 1R R 2 Akt B RA R A TR A
BYAT R An A BRI BEAT R 5 B R, B A A 1E A E R W MR LR R E RS TLUR R R
KR, AN R G EGREANRAAGRHFH AT INXRAEAEEN AR THIANEA,
HRARERIR#—FHER TN EREEGEAR TN NZ AR, T ELET T MR AR
BEHEM R TAT N ALH fr R & s

KR : MERFTEG A EHBAT N FFEHBAT ;R AMA

h &4 %S F270 XEkFRERG A XEHS:1000-2154(2022)01-0046-13

DOI:10. 14134/j. cnki. ¢n33-1336/f.2022. 01. 004

The Impact of Individual Status Gain Events on Peer
Behaviors from the Perspective of Team Members:

Based on Event System Theory and Social Comparison Theory
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Abstract: This paper aims to comprehensively reveal the impact path of individual status gain events on team members’ cognition
and behaviors, and under what conditions individual status gain events will promote team members’ positive behaviors, so as to provide
a theoretical basis for the proposals of management strategies. With a data sample comprising 293 employees from 28 teams, data
analysis by using structural equation model was performed to ascertain the effect of individual status gain events on peer behaviors.
The results show that individual status gain events have a positive impact on team members’ interpersonal help behaviors and inter-
personal avoidance behaviors through the intermediary effect of team members’ resource benefit/threat perception, and the team
cooperation atmosphere negatively regulates the relationship between individual status gain events and resource threat perception, it
also has a significant mediating effect on the relationship between individual status gain events and team members’ interpersonal help
behaviors. The results not only further expand the research on the impact of individual status gain events on employee behaviors, but
also reveal the impact mechanism and boundary conditions of individual status gain events on employee behaviors.
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GLBE PR AR S (r = 0. 142,p <0. 05) 35 IEAHSE , W1 20 ik 174 Jk 18] f) (B8 56 2, (E Ml (67 A4 2 1 5 Al 57
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WA g £ 1 2 3 4 5 6 7 8 9
1 5 1.51 | 0.50

25 4 3.17 [ 1.17 | 0.013

3% 5 2.96 | 0.73 | 0.061 | -0.047

41 A ALAE 3.24 [ 1.77 | =0.077 | 0.060 | -0.032

SHAE K AFFE A 3.62 | 1.14 | —0.006 | 0.087 | -0.092| 0.132"

6% R KRB Bgm | 3.96 | 0.91 | —0.1157| -0.151"| -0.047 | 0.023 0.099
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Bootstrapping
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o = BAT A
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“H 5 -0.010,90% EAF X [E] [ -0.024,0.012 ], 43550, 2 W AT BA 45 75 47 B 6 3 3k B 0 Ac 4 %R
H AR T A A el (07 B A 5 ] < 5 B A D 5 R 1 AR AN B35, R Ta ARG .

x5 HEEESEBE TR

Wi | s | Z@/ | piL Bootstrapping
T 95% Lk TR 90% LR
CA 3% ST 5 RG Z Ja3A ¥ 2 B 2 F
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CA 3+ ST 5 HELP Z [iA ¥ % B 2 F
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CA 5+ ST 5 RS Z A ¥ &L B 2
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