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Abstract: Innovation activities are full of uncertainty, risk and complexity, and innovation failures occur frequently. In this
context, how to motivate employees to learn and grow from failure is the focus of scholars and managers. Based on the theory of
social cognition and the theory of experiential learning, this paper constructs a research framework of “leader-employee psychology-
employee behavior” , and explores the influential mechanism of authentic leadership on employee’s learning behaviors from failure in
the context of innovation failure. The results show that authentic leadership has a positive influence on the employee’s learning
behaviors from failure. The perceived insider status and employee resilience play a partial mediating role between authentic leader-
ship and the employee’s learning behaviors from failure and form the chain mediating role. The conclusions not only expand the
research on employees’ learning behaviors and growth from failure in the Chinese context, but also provide theoretical guidance for
enterprises on how to build a cultural atmosphere of learning from failure and promote the employee’s learning and innovation behavior.
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T O BAT B3 B 2 (B = 0. 543 ,p <0.01) , R x2a 15 2 35 Al i, g BEAYS ] 0, 9 3 N B 43 B R 0)
DT R I 47  BAT 2 IR 8 2 (B = 0. 399 ,p < 0. 01) B BE2b 15 3 SCHF o dieJa , #5052 70 450 il A
N B3 A ) I 1 Sy A2 S0 B3 2R ey 23 AT S AT DS, 235 2R e A BU6 ml 1, LS U4 & (B = 0. 439 ,p <
0.01) FNEB AN BB (B =0. 171,p <0. 01) XJ 51 TR 2T A7 A ATE 8 BAT 835 1E 18] 52 ), {HL 2 FL 52 A
UGB TR 2T AT A I R R £ 0. 531 R 0. 439, 358 B PN BN B 1 J85% 1 7 L 5 78 430 5 A B T 2K
Mg 2 A5 o 56 ZR ) KA TR o h A A T Rt B 32245 31 S0 o

ffi JH} Bootstrap J5 1 J& Process 75 Fi ¢ X PN #8 N B 17y J2% 1A vh A R0 A7 36 3iE , K il A YOS E Ay
5000, 45 2 3% B L S AU G X B 2 WA 2T AT Sl 1 TE) 45 2800 R 0. 1598 ,95% 1 AE X H] Jy [0. 0759,
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0.2611 ] , AN 50H I, 245 2] #f — 2 ik .

3EXEGS RIPUEMRIRMEITAXRZRI A2 0] A, HS R GG X 0 TEHERA B
FIE 520 (B =0.568 ,p <0.01) fR¥%3a 15 2 4 (R 0, lBERLT A AT, 53 TR X 03 TR 2% 2 47 B
AW FEIERSZm (B =0.504,p <0.01) , 53 15 5 3 RF i, 4 TS T4 5 R0 03 900 M () B 1 Ry | A% o
Xt 6L TR AT R 6 AT 1T, 25 Sl SR8 W A, FL AL A4S (B = 0. 359,p <0.01) Al it T8I (B =
0.303,p <0.01) XF 53 TR W24 2 41 AT 8K HAG 1835 1 1) 52 W, {H 2% B0 S0 70 40 5 56 B3 T 2 2 20 17 4 1) [
JH R B0, 531 F [ 0. 359 , Ui B B3 T390 A 0 S R 40 5 R B3 T4 2 20 47 o 96 &R ) R #4538 o0 R A 1 o
b, 375 51 X HF o

THUAL F Bootstrap 777k S Process %2 R J§ % 3 AP (4 v A R0 3547 50 01, % il B R $00RE 7 5000,
S5 R W] LI A4 o0k 51 AR WA ) AT Ry 1 [R] 43 5800 0. 2962 ,95% 1 A X 18] y [ 0. 1955,0.4022 ] , AN
150 B, i 315 2 i — AP B0 IE .

®3 EHAEASWER

HXE W%&% R T4k TR FTATH
B & Jm

fRAELE A BEA2 B3 KA 4 BAS B6 AT B8
e 5 0.055 0.016 0.002 -0.019 -0.035 -0.029 -0.023 -0.024
LS 0.041 -0.045 -0.089 0.031 -0.011 0.024 0.034 0.044
HEXF 0.043 ~0.006 ~0.049 -0.033 -0.074 ~0.041 ~0.049 -0.032
TR 0.068 0.273 ™ 0.184™ 0.031 -0.052 0.019 -0.150" | -0.052
7k -0.072 -0.009 0.029 0.002 0.040 0.014 0.014 0.005
A LR ARG 0.543" 0.568 0.531™ 0.439 0.359™
PERA K b B e 0.379 " 0.399 0.171*

Rk 0.504 0.303 ™
R 0.286 0.340 0.177 0.279 0.168 0.300 0.256 0.339
WG R 0.276 0.330 0.165 0.268 0.156 0.288 0.245 0.328
F 27.481" | 35.258" | 14.686™ | 26.456™ | 13.864" | 25.045" | 23.522"" | 30.083"

4. X P B AR o b R3] LI, AN S 0 R B T R B AR SR (B =
0.379,p <0.01) R BE47F 5 3L o [ IS, A 2R Fl Bootstrap J5 32 Xt i 20 4 RO 247 K2 56, TH395% 119
EAF XA, B E 2 A EES000 0, 45 R 4034 7 o FUSE RY QI X 5% T 0 Mooy »J A7 O HAT I 25 (8] 325 W), 007
{E50. 4074, B A5 XA 2 [0.2854,0.5376 ] Herpr, AP B B 03 R Hp A 722 B e A 2800 R0 0. 1283, EAF
DX[E] A7 [0.0445,0. 2244 | 5 L 5% TRV o A2 B BT A 800 (/20 2476 , EAF X 8] 7 [0. 1568,0.3469 | ; LA
PN 003 TR A B3 T T B A S i ek A i 45 2800 (I J20. 0314, B {5 IX ] 5 [ 0. 0068 ,0. 0623 | 4% 45 1Y
P18 20807 149 7 A DX I P, L A DX TR AS 3570,y ahg AT 28 0 5 TR 0 Sl e N 9 B 0 SRR 5% T 0 P 114
Xt B3 AR W > A D 7 R W, AR S 19 31 S5

F4  Bootstrap $E3 H A B 43 #7

HE A Effect Boot SE Boot LLCI Boot ULCI
X 2+ Y &9 18 %A 0.4074 0.0651 0.2854 0.5376
X—>M1—Y 0.1283 0.0455 0.0445 0.2244
X—>M2—Y 0.2476 0.0489 0.1568 0.3469
X—>Ml->M2—-Y 0.0314 0.0141 0.0068 0.0623

EXALEREGFF Y AR T REFTATA MIARNFAG b dido M2A R it
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