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Wage Earners or Dream Chasers? Research on the Influence of Meaningfulness of

Work on Employee Proactive Behavior from the Perspective of Self-Verification
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Abstract: Employee proactive behavior has become the key to organizational success, but empirical research to explore the for-
mation mechanism of employee proactive behavior from the perspective of the meaningfulness of work is inadequate. Based on the
theory of self-verification, a moderated mediation model was constructed, and the mechanism and boundary conditions of the mean-
ingfulness of work on the proactive behavior of employees were discussed. In this study, 354 valid questionnaires were collected at
two time points, the results show that: the meaningfulness of work has a positive effect on the proactive behavior of employees; stri-
ving for self-verification plays a part of the mediating role between the meaningfulness of work and employees’ proactive behavior; fu-
ture work self-salience has a moderating effect between the meaningfulness of work and striving for self-verification. The higher the
future work self-salience, the greater the role of the meaningfulness of work for striving for self-verification. This research tries to re-
mind managers to value and cultivate employees’ sense of the meaningfulness of work, which can effectively stimulate employees’
proactive behavior.

Key words: meaningfulness of work; future work self-salience; striving for self-verification; proactive behavior; self-verifica-

tion theory

Wi EE: 2020 - 11 =25

EL£WE: BERARBEEILETE QU5 A AR S-S0 W 5% 5 5 LR A sh St RALH U5 (71872111) 5 %

B BN AL 2 Rl 58 FR B 4 300 Hb i R IR 5 AT A A B S S A LB 5T (16 YJA630036)

EHEEN: KRR, B B LA S0, F A, EENFALT %5 A% EE B 414 ClRE
H) L, A, EENS TAE PR GAR ML TS AT AT SR B A W R A R
T G50 SR 3 I B 0 Y



38 molk & % 5 & #A 2021 4

T

—. 5l

W% TAE H 25 325 001 22 o0 A , 2 00 0 2 B3 0 D 0 B 52 i 4 1) 3 0 90 £ e ) 6, 32 B0
B 21 E B PEAT R (proactive behavior) ' F Bl ¥k 47 S — F 5 7E w48 FRBE B e 2 F B 10 B AR AT
Jo  ELA B A R A AR HEED X T S A AE S5 S B BA H bR K Ak 4 40k 5 45 B B AR
FAI™ 3 H 25 B LS i e

T 2B 0 T AR AR5 75 S 23302 — A2 4 T FE B0 1 DA [ 28 35 < 4T T 76 52 38 vl o o A f
P 1) 88 ST AF ok, PR TAEVE BT B B 78 I B T 4% B 8 KR, T4 % X (meaningfulness of
work ) T H & T 2 H NI E 9 248 B ISR A, AR 28 SCBR AL & & WU F , 0 1 e L e k4
AT, S — R BUR B9 AR BRI 252 TR B S 2 R B B AR G R
W XA R A O R AT O T B BB o RGO, A RSO S AT e R
WEEA AW Ko SR, 2020 4E 2 1, T 6 — 3 %€ 10 HE ok 1y B 19, LA ik iU e B3 VE 55 oM AR g % 4T T
N7 gy giis 8 B A R TAERE R ) T RE, R T AR AT, X5 R T AT
Z0 09 B 5 BRI R AT T BB M A B A N — BRI S e

FEH BRI R, TAE RS R4 T AR BB A SOk, 56 T 5 T 3 MEAT S A RT R AT S S T
B B, B TR 2 R AR MR AR s AR ST ) R B I & (TR
4 A AU AT ) B R L S AT O O OB S, B BF T B 2 TR R SO F S kA
J S AR o O A R R 2 AR AR e R B, AR R S B AR X B TR B AT AT R = AR A
TEAR S 2, BEH) A 8 ST RE R 2R 50 0 R AT Sy AT R A8 kA9 — AN 37 1 2 10 LR 4, 3 56 2R L2
3 3 VR R RIL AR 2 77 A 33 b WL 0175 5 S 8 R B R 2

AR 1 TS AT T A5 X A0 S A 4 )RR T, 4 R W SR B 5| & 45 0 A TR S A
— B B TR SRS R T ok B AN A 175 5L, MTT AR 58 A AT S 19 1 TR ME A& o M B TR S6E AL
B D — A7 307 28 SR B I, B TR AR T SO B U A% 1 R R A A (R T L A % R AL
5 A R 0 A — SR E A, T BB A [ R 96 E %% 7 (striving for self-verification ) 3 5 X 40 ¥ 14 425 i J
T o T B0 UE %5 3 5 10 2 AT EA 30 2000 1 TR ME A, a2 1k Rl 1t A 200 52 e e B0 G 0 (R BB 1) A0 AT g
Y OB B IR IR TE A G OB A R A TR IR T A B SO BT A I A TS B TR IR B AR R B TR g
I B TR S L = K TR IT, A BT ST B TR IESS HE B TRUAT A i B, A0 T B T
YB3 S5 3 T RS MEAT =2 18] 60 1 S o — 2 b, 76 3 ol A% S 3007 2% 34 4 P A 2 b, SR ok T/ 1B 3%
5 57 13 (future work self-salience ) £F hy— i A~ R Sl HLYE U, 9K 3l 4 (A8 DA 0 0 BiE 9% 5038 4 T 0L H A 9
SR B A SR A B, R A [ R B R AE BT BRI AL R F 15 B AR O B A
G2 ARG 1 T AT g, AR A 1 T 9 BT 132 109 725 1 7T R ke 8 11 TR IR IE 53 15 R B2 T 3 5
AT o B 0] 4 2500 107 B8R 3 ) O G PR 2%

25 bR AT I R 3 R AR B SO B T R S AT O U TR R R A AR B SE 2E T TR
TEERIE , ST B TR I E S5 1 76 TAR 2 SR B T 32 sh VAT O =22 180 4 H A 20057 B33 R e T4 1Bk 37 WA 2 o %
oA BIL R 4 A P o A B AT A AOBUR A T R S AT IR M IS % SRS #

=, XEREHSE R/
(=) TIEBXSEBHHTH

UTAER , PFBER 57 T AR R 1 H g 5% T SR T AR A NS4 SORT A RZ 0o D AN B S L
TARRE LT N 2 AR RS B I B A SR R 06 T A R SR R, 41 SUAT S A A A 1Y



FH1H O RRRGBS.D B ITTASRES AT AR T LA SO 5L R Mg mis 39

BFFEHEAT TR AR Hrh Steger 252 352 1 i = 2 W12 322 1RO T 12 N AT  AlA AR 7 X
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FAVEAT IR Frese' ™ S5 JF % A6t 42, AR 2 4% B 0 38 = 3l st fift e 17) J ™, %4k R ) Cronbach
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(Z) WiEEEFHH

AR 5T 0] 4 KA Cronbach’s a0 ZEN0. 877, H TAE R L5544 7 1 1) Cronbach’s o 2 50X &5 Tl
FHHO. 7, 2 B AE 5% 7 I o 36 LA 50T A5 BB o AR I 5 4 F AMOS22. 0 1547 56 iE 14 B 7 43 A7 , AR 4% Hu
PR BT ) DY R R LA B AT (C(272) =422.865,p <0.01; RMSEA =0.039; RMR =0. 033;
CFI=0.947;TLI =0.938) ( WL.31) . Z i, UhAH4 A8 & 22 W] B A 807 1 X o1

®l WIIMERRIWER

HEA WA EE % dr RMSEA RMR CFI TLI
W E T WM + FWSS +SSV + PB 422.865 277 0.039 0.033 0.947 0.938
ZBT WM + FWSS + SSV, PB 731.738 272 0.069 0.044 0.827 0.809
—BT WM + FWSS,SSV, PB 1013.325 298 0.082 0.055 0.739 0.716
$HT WM, FWSS,SSV,PB 1107. 392 299 0.087 0.057 0.705 0.680

E WM R A TAEE L, FWSS KA KRR TAF B AW ,SSV KRR B KIIEY 7 ,PB RA L ME4T A

(=) BRI

RGN A T3 AL BN PO A SRR AL BE (9 I MEL R fE 22 Person A1 5C R KM K2, 4% 78 B 22 ) 1) B 56 &
BN TFO0. 7 TAER SO E S 1470 (r =0.495;p <0.01) [ HIREIESF 1 (r=0.454;p <0.01) K TAE
F HIE I (r =0.595;p <0.01) 34 1 1 2 IEAH G o ROk AR A FRIE ML 5 A R UESS 1 (r =0.409;p <
0.01) \ESMET AR L (r=0.418;p <0.01) B3, [N A I UESS N 5 F 3 PEAT 8 Z 18 A AH ¢ R
B (r=0.581;p <0.05) %% LA LB A AT i IR BOA Be 48 1 — 5 B4R , AT LBEAT 18109 2047

FR2 TEHWH RS 1T F Person HX RE

& #k M sd 1 2 3 4 5 6 7 8 9 10

M A 1.585 | 0.493

S 2.062 | 0.711 | -0.130°
IAESR| 2.167 | 0.659 0.749710.749™

& 2.740 | 0.982 0.065 |0.008 | -0.165"
A PAALAE | 2.133 | 0.798 | —0.068 | 0.050 0.066 0.093
s & MAE| 1.703 | 0.803 | -0.011 [0.003 -0.008 0.2387]0.331™

wm 4.023 | 0.547 0.003 |0.090 0.1317[-0.090 |0.098 0.041 | 0.822

FWSS | 3.775 1 0.723 | -0.034 |0.127" 0.1527(-0.041 |0.070 0.070 | 0.595"| 0.825

SSvV 3.962 | 0.526 | -0.072 | 0.034 0.031 |-0.124 |0.1477|-0.004 | 0.454"| 0.409" 0.712

PB 4.002 | 0.519 | -0.066 |0.055 0.048 [-0.029 |0.120° 0.042 | 0.495™| 0.418" 0.58170.724

E:n=354;"p<0.01,p<0.05;WM R & THZEL;FWSS KA KA TG KRAFAWE;SSVREBRBIEL H,PB R L
ESMAT A, A AE A K F 69 Cronbach’s a & %
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(M) RiZeLE

1. E R4 38 o AT TR 53 T F shPEAT s o IR AS i I A 22 i i s A A

=N
R,

3 NZ I

9 (hierarchical regression modeling) B85 5 N3 T M1, TAE = XX F it T F a4 h BHA B0 IE 7 2

M (M6,r=0.468 ,p <0.01) (A B, HL 537

2. NSRRI o O TP A RO A K36, ASF ST AR Baron il Kenny' ' (@8, R4S 437 45 B 1 2
BOREIF AR BUAY /AT 4 A al OL, TAR RSO F A IR US55 1 HoAT B 35 IR [ 52 i (M2, 7 = 0.426,p <
0.01) , H2 a7 ; [R] I, B BB UESS % F 53 T Fsh ¥ A7y HA 835 1k w2 (M7,r =0.573,p <0.01) ,H3
JRAE 5 AR RSO T 58 T S PR AT o i S8 35 20, BE A 1 R 38 UE 55 Jy 78 8 9 51 AT A I s (AL M6 3]

M8 ,r MO. 468%]0.279 ,p <0.01)

JHNE VAL A TIA N HAZRAT SR, A TR UE 5T ) A8 AR 8 A B

TEHVEVEAT WIS FR B 2 sh AR ok — 20 ] Bootstrap il FE 4G 86 15 7E 47 B A A HIOE 5, il
FEUHCH 50001 ,95 % IX.[] H: A2 15 % 70 0. 082,0. 268 |, [ 6 W TAF B SO0 F E S P47 M mit, B

I L2 Ty BA PR B HA AT

®3 BEROEAZITER

B &R IIEL A1 (SSV) Z FHAT A (PB)
MEEE
M1 M2 M3 M4 M5 M6 M7 M8

# 38 4,047 4.067 " 4.136™ 4.136 3.960 2.098 " 1.697° 1,115
A -0.054 -0.069 -0.065 -0.034 -0.053 -0.069 -0.021 -0.038
EX S 0.047 0.044 0.038 0.001 0.037 0.033 0.010 0.014
TAEH IR -0.031 -0.056 -0.061 -0.011 -0.006 -0.034 0.012 -0.009
Ei -0.112* | -0.079 -0.080* | -0.04 -0.033 0.003 0.031 0.038
F) PR LA 0.110* 0.083" 0.070" 0.035" 0.074" 0.046 0.012 0.009
28 AR -0.018 -0.028 -0.029 -0.010 0. 009 -0.002 0.019 0.010
WM 0.426" 0.311" 0.133~ 0.468 ** 0.279 "
SsV 0.573 " 0.443 "
FWSS 0.150" 0.073~

WM * FWSS 0.120

R 0. 048 0. 260 0. 302 0.320 0.015 0.308 0. 382 0. 442
A% R 0.031 0.245 0. 286 0. 302 -0.003 0. 294 0. 369 0. 429
F 1A 0.011° 17.106™ | 18.414™ | 17.764" 0.853 21.686° | 25.775° | 33.727"
AR’ 0.048 0.260 0.042 0.018 0.015 0.293 0.364 0.134

E:p<0.05,"p<0.01; WM &K & TAEZSL;FWSS &K A& Kk TA4F 8 &K AW Z;SSV R A B RBIES A ;WM = FWSS 4
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