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How do Idiosyncratic Deals Affect Creativity?

——Moderated Mediating Model Based on Self-categorization Theory
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Abstract; In today’s creativity driven development, in order to protect employees’ precious space of self creation, idiosyncratic
deals have become an increasingly important work paradigm. Based on self-determination theory, some studies have revealed that
idiosyncratic deals promote individual creativity, but ignored the potential negative effects of the lack of organizational constraints.
Starting from the high risk failure of creativity and the potential identity of idiosyncratic deals, based on self-categorization theory,
this paper introduces idiosyncratic deals and supervisor developmental feedback from the two motivations of “self enhancement” and
“uncertainty reduction” in the process of self categorization, and constructs a moderated mediating model to explore the impact of
idiosyncratic deals on creativity. The interval estimation bootstrap method and Johnson Neyman method are used to test the hypothe-
sis of 325 valid samples. The results show that: idiosyncratic deals have a significant positive correlation with creativity; perceived
insider status mediates the relationship between idiosyncratic deals and creativity; supervisor developmental feedback moderates the

relationship between idiosyncratic deals and perceived insider status, and further moderates the mediating effect of perceived insider
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status. The research expands the perspective of idiosyncratic deals, indicating that it is not only a work agreement, but also contains
a high degree of affective interaction with the main body, which provides theoretical basis and practical inspiration for the implemen-
tation of idiosyncratic deals.
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