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Abstract; Feeling trusted by the superior is absolutely a recognition and encouragement for the subordinate,and it is an impor-
tant antecedent of stimulating employees’ work attitudes and behaviors. However, previous trust researches neglected a very impor-
tant point that, the subordinate is likely to experience the variable trust from the superior during a period of time. That is, trust is
variable over time, and individuals also have differences in perceived trust stability. Based on Uncertainty Management Theory, this

paper introduces the concept of Feeling Trusted Variability, and examines the impact of feeling trusted variability on state gratitude,
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work stress and work engagement, and the moderator role of workload and empathy. With the daily-dairy questionnaire survey and
data analysis in seven consecutive working days, this paper verifies the moderating effects of empathy, and the results suggest that:
empathy relieves the negative impact of perceived information disclosure variability on work stress; empathy strengthens the negative
impact of perceived reliance variability on state gratitude; and empathy strengthens the negative impact of perceived reliance varia-
bility on work engagement. Results of this study further provide an explanation for the result of subordinate perception of supervisor’s
trust variability based on time variability, and how organizational context and personal traits affect these outcomes. It also keeps man-
agers conscious of the probability of further uncertainty management issues when trust is variable as a strategy to manage employees.

Key words: feeling trusted variability ; workload; empathy; daily-dairy research
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T A T AR JE 7, 38m TARE A

I FL 0 76 b 2 38 A A 25 A 7 A 1 T 5 ) L 19 A K R A5 PR B A A 28 i A fe 7T
I LR %A i b A 18] A e 70 s 7 R A B E 9T IR) B 1 2 AT 5 A S 5 IR B (9 AT S
75 5 PRATAL N 9 Ak 358 5 22 15, 9 EL P A A — B0 5 AR B 1] i 65 14 B Ak b b 25 R 2 At A B Z
I e LRl b A 3 2 AT R

PRI I AR SC R Y, 70 R AR i 3 I T L 6 9 0% e 5 L 53 355 57 1 T 7 R A R 1
R 5 o AR B S 0 P R R 09 R SR , NAAB 16) T A S Tl A 155 35 e R B e R 4 7 XS Ak B 3 o
R R AE T R AR 0T ) B B R R S T X b AT SR IS 7 A D PR A T
W, 40 F 905 SR AN R AT S5 b SR o B ARIE T T — N H 0 B %) A TR Rt — 3k, B
IR TAEAE 55 B0 2 PEAS B T F G BRARE , DTG 8 A0 T TS M1 28 , 1 58 B b S A e 3 P i A0k 2
R L 38 1 0 TR AN o 5 M TRy T R o 5 90 8l e oA 19 5 003 A A S A R B 1) R
2% B g THU R PR T R 1 O I, O B 2 R TR A (0 Zellars 451 BRI [ B 5 AMBTE L BL R
A5 FPUR A A B R G o B S0 1 1 01 5 37 R N T S A O O A LS 5 R L R R 20 e AL
R T A3 J1, AR 0 0 45 R, 0 R 4 ) B AU, i/t D) 1 B A I S T 8 £ 2/ B T
VAT 55 LA J2 28376 2230 9 N B 06 2, BRI Al AT ) AS (S0 38 A 2 3 b 9 i 36 78, ST i T G A 4%

AR SO 3, A0 e PR B R TR Y DU sh i b SR L e 5 BB R AT T
YRR b A AT S B0 5 P SR T 5 () L 1) T 4 i A 7 U R A 0 ALk 5 1 A7 00 A8 A AL 1 4
R A5 E R S AT A A X — B SR ANAT S B — B R A5 8 At T AR v B AN 0 S A Ok
Fiy i R T B8R 31 AR, 33 19 e R 0 TR T g i 7R A R 4 ) L5 AR S TR B K BRI A R TG
P 55 b AT IR R I — B, 7 S B 7 R b A A D 0 A SR S R A 3 R A S
SR TARAT 45 LA RORS i BR5 19 2V I 045 1, IR 28 S8 T AR TR 1 Akt b7t

YL F I R LG 5 R4 247 YA 6 35 B AAT 0 FIBAT N AR AT 4 545 25 45
[ L S — b LA S 5 1) A Bl ML, 3 ) B B A A 1) T %% 7 4 78 b A Y S 4 R T X D 3 Y g AR
1, K A T ) B K SR IR A R 4%, 25 1) B0 B R AT 9K TT LA & o 5 Bl b 4 2 DR RN BB AR R AT
s AL T B 0 1 A B R A Ll e T ) RO K P A 4 R G, TR B (T % A A
O, SRR T £ HORE PR SR ol T LA, I B (4 5y T B AR R B 1 BREE R T 4R 3 9 R i
V7 RN ZE ORGSR LTI B0 55 T R I 3l e R R R D Al X TR 1 B TS

FET IRIEE , A SCH R R

HA: TR R ESER D L RRB A H R TAY (a) RERE(D) THEEH (¢) THEAZJH &
FHER LS TRAEOHE, FRRBESHIEA () RERE(D) THEEH F(c) THEHANBwHLE
%] B 5 o
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HS: THWERECAR B LRERAEENEAEMTRE (a) RARE (D) THE N (c) THEANZ
BEBATEA LY TRABAECKRE, ERAELEBER M (a) RARE(b) THERE A fr(c) THERNDH
B RE A B

&

. BoTigit

(—) BBWEMERIZE

A5 ARG 0 R U5 T L0 MR AT WA B T, e AR Il A 3 (Rl 45 L1840y (A 83 N 91.5% )
AT AR GIHE N ZUiE T, LM 551.7% , 551 548, 3% ;4% AR R ] 43 18 % LI N Z Ui & 170.8% ,19
F21 8 Z 95 511.9% 225124 % 52 1) #% 1555. 9% 255127 % % 1§ % 1529. 7% ,28 % UL F 295 # 1.7% .,
Fie TAEAEBR A 73, VAR LR 520, 3% VAR Z34ELLE (562.7% 34 254 LA F (52.5% ,54F KDL b i14.5%

TR SR o i R 43 A8 B R M5 T 3 FR A S B 2, HORF S8 B AL v BRI Bl M R RN AR
W St RN 5 BB E2 st ) LAA , F OO BRIE ( TAEE 7 TAERR A DL K TAE B far 349 77 4% H % I 50,
A [R) 380 J& T AR G A I AR A BT, PR 8t Wi B R T H AR R 98 0 A i CTERE AR IR I 28 — BT, 2 5
WA 03 TR RIS —y — R &, NG TN D G it 2e 48 & DL R B Rk o — B LUJE , 52 05 61 T
TETASVESE TAF H I E & H S IS 6] — 2 0] 45 H 2 S (19 0] 4 32 200 45 9 38 70 N 25 - 56 — &8 43 IR
L RAFAT D sk DL K TAE fomg, 26 3 AR SRS TAEE IR TAE#EA .2 580 A0 B2 T 9 B R 7 &
HIE/F12:00 (T1) 58 W 0] 45 55 — 5B 4 N4, B AE T TR & T 8UNE TAE S 0 F 90t EAFAE LA T
VS A B9 J R s BE S AE B H R /17 :30 (T2) 58 i) 45 55 38 70 WA I IS | DU & 7 9 R SR L T
YERE T3 LA K TAERA o 1 T11844 2 5 B (4 B3 T v A A4 J31) B3 T2 5 BT K ) T 465 ) A, DRI Ot AR Y o] B e ¢
13 BN 746 3 A LA, A R F 90, 3%

(Z) ZENE

PLTR e A R 35 ok T 28 v i 6, AT (IR AN IR ) 305 (AR TR ) AUER I & A Tl i AR 2

1. BN 5 R B M AR R Gillespie' ™ JF % 19 10 B0 11 17 A {7 1T 4 3 ( Behavioral Trust Invento-
ry ) KA N BB RS AR B i R P I R i 0] 2 5 AT LR O B A TAE
AR AT A B 4322 NS RN BURRAS B 5 7R SO IS AR 1 I i NS AW 6 o 5 LRI BT, B 7 R
AT ke Bl 43 g B A 0k 0 AR 037 R e S M T R 3 IR S ST Lau 5 AL 1
R R R PR 43, — B 43I f T R L P, 45 B ARG IR L2 KRR R SRS IR 51T 54
K RE I A e &5 SRR, T LA A g N PR ERUE BE R, R H AR R K
TR RS IR A RANAG B AF Ry 7 I RN AR I8 Bl R R BRI B AR SO S A G T
P PERBEFE 2 SR N ek AF ) 905 BT PAY 7 BT A R AR R SR 135 L 57 R 15 4 ) b o 2 R A

2R BB AR WIS R A Spence 2 T & S B, FEA @S RGE T AR IR
WAFARIF L7 LR A RIRAT 15 T AR F 036 27 o B A RIS SR F 28 e % L9 3, N1 (IR AN TR 20)
F)5 (A [\ 2 ) AR BN Rl B R T kG 50, 1% i R 1 N — S0Pk R 0 ( Cronbach’s alpha) 240.92

3. THEE H1 o AW 5 R Motowidlo™™ JF % f93 BRI I 5 36, o b 4% H AL 4% ~ TR A FR 9 T4+ 4> B
FET” TN TAE AR A AT e g 548 7 A X T ax A Ol , R Z B E KR 17 4k, % R
A4 PN 38— B & 40 ( Cronbach’s alpha) S40. 84

4. TAEBN AT MK IR Breevaart 25 B g 8OR FH T B BLAR A9 Utrecht T/ AR ™ i & H
ALFE A RIN IR RVURE TAER 7 ES K TAES , TRIESE A C0E & e F . 285, 1% 5
19 N — 2P & 80 ( Cronbach’s alpha) 240.94

5. TARSA T AT R A Peterson 6" BySIBIIR i %, B84 HAUHE .« 5 KIRIN WA LB b — 263
M TAEAE 557 55 ek 0, 1% 4 2R 1 N ¥ — El i &2 80 ( Cronbach’s alpha) 240. 90,
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6. IRl o ABF TR S Davis ™ JF 52 (097 BIURE 4 , 32 0k 6 J2 ) HH0 B 26 o OG0 D6 MR 1 988 4 7
{91) 28 0 0, 455 2 e 0 A T, 2 XA AT A R R A e 2 Bl TR R B Y SR TGS T L &
K0y, 2 i 3 19 A T — E e R ( Cronbach’s alpha) 240. 83,

T BRI TE AN T AR PR AR DL BE RSN DGR TR, B R
07 O 17 AR 182 LT 17 108121 527 208104 %37 258127 % 47 28 b I
RS XTTF AR VAELL N 17 JVAEZR3AELIT 27 34ERSAELL R 37 S4E KDL B 47,

(=) ZhA=E

B FEBOE B 7 1 ok F B S W58 ( Daily Diary Methodology ) , 38 i 75 — J& £ K A & H X A A<
A7 7] 2 ] A LA R s o A7 BIF 58 3R W 0 T H AT 1 — s AR B ml Ll /0 oy 40 ) Jo e oA ) ] 9 D7 12
AR SRR — 7 T IR U 2% 5 B AR A A TR =2 A TS AR R S5 — 0 T T2 U 2 RS [
— 3 1) 4, X [1) 5 295 R 174 R ffe o B BR VR L WG Al T AR SO B W RN R i E R B H SR AR 2
JZ U 1o PRI AT 58 SR HH 22 28 YR A2 0 o A6 30 488 1 ) i 52 o

S — R AL 51 TR RN 0% R RS R AR ) AR DA R A B e A HOE AU
I EE R, EE AR NZ U (Within-individual Level Data) , AT 68 2 81 A (A Py & 22 5=, 4 4n 53 T A4
A RE TR L S8 TR PN A B B R AR TRy, TR A SR R T) P AR T ) SAE DN o B T R AT X 4 ) A )
SRR RN A2 B0 R, LA SBRIAR I I8 2l 1 SRR S35 R e 5l 1 R [ L £ B — ), 2 AR T 2 R
% it ( Between-individual Level Data) , n] g 3 Bl AN A [A) 22 53, 491 0 3 o2 53 T n BE A — Jil N ORI 21 B 8%
R R A 2385 58 A4 D Bl T 59— B3 TR B 1 L G kA S A R U0 sl R AR

AL 5% T Hofmann Al Gavin'®'  Ohly 25 i £ 350, X B A5 A 1k P9 38 2 W 190 725 o4 20 399 £ v 0o 1k
(Group-mean Center) , X JIr A >4 1] )22 W 9 728 1 3 47 S K S {8 0 K ( Grand-mean Center) o A% BF 58 % H]
SPSS 23. 01 Mplus 7. 454X B0 E HE4T T 438, FF Ha8 3 52 4% 1% 7% ( Monte Carlo-based Methods) (831 76 1y
REAS Al L 23 A AR DX R), DURS 56 32 2800 R A 55 R0 9 b 35 1k o

M., HFESHMFARER

(—) #HRMESEITDH
e, TEVHE R S A R 2T, O T R g

B BT (A PR 25 5 G — 2 (MR Rl MERERZENSHBHEFERTTN

o . R 3 o 2 0 (0" 41y
L AR S RIS AR L A S ) Yo | o | Tw |o/lo *7w)
Mplus 7. 45 P45 T 58 05 1 5 07 2 L. 4 8 B Jn Rk 3.594™"| 0.310 | 0.749 29.27%
plus /. &FXAFLEAT T 2= = 2. A A EAEE |3.74977] 0.220 | 0.709 | 23.68%
SRR, IR EAE B A MR T S s e 3 894°| 0.968 | 0.703 57 93%
WIAUEYE AR 7R, T & SRR A 4. ek m A 3.478 | 0.536 | 0.554 49.17%
WM T7 22 A4S P AL 629, 27% (AN ] 5. % B TAE#A 3.6547°| 0.272 | 0.645 29.66%
72 A0, T3% BYAS 1A ] 7 2 5 B E 6. % B K& BB 4,238 0.312 | 0.605 34.02%

BT 22 5 A 523, 68% 1y 1k Fiyy = CEMBERARAMKAAEFH YR 0 = AL
N2, & AG76.32% [N E] 5 22 ANk BMAKRAER 7, =B EFHOAMREA LR MRAEDRG T H
g — X N AR S BB B8 AL et A o’/ (07 +74) 5 p <0.05, 7p <0.01, ""p <0.001
ORI B 22 5, B A AR N 2 RO
AR S SN O 22, AT DR B 2 U 1] A X A R R AR AL AT AR B o

BRI LA, 3R238 7 1 W5 v BT A A8 ik 22 ) A A (B s o 22 DA SORH DG 1, 4 H I Al A9 42 o 7R B0HE Wi B
R BN FEATIE A
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R TEMNHERAMSEHERSHEXES

e T | AR E 1 2 3 4 5 6 7 8 9 10
$—E%T¥a
1. T4 G 3.849 | 1.027 [ (0.901) | 0.121* |-0.733 " 0.004
2. RERE 4.235 1 0.959 | 0.151 (0.920) | -0.045 | 0.543 **
3. THEH 3.482 | 1.045 | -0.841*| -0.075 | (0.836) | —0.045
4. THEHEN 3.657 | 0.956 0.065 0.628* | —0.149 | (0.941)
$—EZED
5. MR 0.540 | 0.499 0.127 0.079 -0.138 0.018 —
6. F# 3.185 | 0.701 0.010 -0.2287%| -0.046 | -0.098 | -0.144 —
7. TAEF TR 2.107 | 0.892 | -0.138 | -0.198*| 0.051 -0.123 | -0.014 | 0.460 " —
8. Kk Fn R B K B 0.454 | 0.324 | 0.046 | -0.107 | -0.028 | -0.103 | 0.068 | 0.341* | 0.159 —
9. Besmiz BB E ok s | 0.375 | 0.281 0.059 -0.055| -0.025 | -0.043 | -0.072 | 0.111 0.123 0.495 " —
10. Bl 32 4.719 | 0.984 | 0.317* | 0.479™ | -0.165 | 0.277 ™ 0.169 0.020 -0.104 | 0.115 0.038 | (0.827)

EAKEAAA R (LS ZER ML T)REESALRT I ARAARIRREES AR LS S AKET NS N3 — 508 F R
Cronbach’s Alpha AMKRI KT A0 HEARA T A N=18; MRAKFSMAHEREAH n =746 2 % Fh A T T 69 — 30k R 308 208 K 48 8 18 IR
48, p <0.05, "p <0.01

(Z) WiEERFSH
TR AT ST F I I 4 4% IR A R A A L DX 3, AR SCR T Miplus 7. 48CPEEAT TR Y 4 46 Gk 4 I 1

GrAT (CFA)  UNZR3 T/ o pit 45 Rl R A fIF 5 48 H A - A S A58 AR L T JF Al 9 249 SROBE D X 50l A 4005 7 2
B (B x* =2039.43 df =596, CFI =0.928, TLI =0.920, SRMR =0. 05, RMSEA =0.057) , H# 4%

Lau %5 (B 70, VARG A5 637 8 19 A 28 J3F R 0% A7 2000 1X 4 ORI R A5 637 28 119 74 IR
BRI T — N R ) A, R0de 45 R A OB IE ] 1 A58 A O AR 1 X RU% .

R3I RIIMEFHNER

el X df CF1 TLI SRMR RMSEA
RL, DC, SG, WP, WE, WL, EP 2039.430 596 0.928 0.920 0.050 0.057
RL +DC, SG, WP, WE, WL, EP 2704.538 602 0.895 0.884 0.055 0.068
RL +DC, SG, WP, WE, WL + EP 4680.036 602 0.798 0.778 0.107 0.095
RL +DC, SG + WE, WP + WL, EP 3733.847 607 0.845 0.831 0.071 0.083
RL +DC, SG + WE, WP + WL + EP 5681.255 611 0.748 0.727 0.114 0.105
RL +DC, SG+WP + WE, WL + EP 6976.437 614 0.684 0.657 0.136 0.118
RL +DC +5G, WP + WE, WL + EP 6823.564 614 0.691 0.665 0.124 0.117
RL +DC + WL + EP, SG + WP + WE 8429.857 616 0.612 0.580 0.144 0.130
RL +DC +SG +WP +WE, WL+ EP 8388.510 616 0.614 0.582 0.145 0.130
RL +DC +SG + WP + WE + WL + EP 9856. 669 617 0.541 0.504 0.152 0.142

#:RL=RB &R #H;DC =K 2 85 E;SC=hE%E,;WP=T4EH;WE=HHA;WL= %% ;EP=F=o,
CFI 3% 44 % yb 45 30 A 35 % ; TLI 3% 49 52 Tucker-Lewis 35 # ; SRMR 3% #9 52 A7 1L 04 35 77 AR 5% £ ; RMSEA 3% 64 2 3£ 089 35 7 4R
RENRKEN=18; EHKIEF n=746

(=) RigKE

RATNRS WonAEFEH 1 63 TR AR LR 208 B BE O 1 00 T B9 (ol 051 23 A 45 251, b 4 ) 17 )k
SR A Bl Xk 45 SRR R i R A 2 SR SRS U 1N L 1 R U B Ik X A SR R R S R AR T —
A5 A W 5 AR e A P AR SR X AR B A [ L R AT TR B RE RS AT, 95 % A X 18] 3 4 100000 K A
RS R ISR R A RN RO R ZRT 7 oAk, D 1 SN UL M % A Y A A5 R AL, AR
SCHRAE Cohen %5 #2138 5 A8 A 5 KOF (U 15 28 S35 0 + A vl 25 ) RS KO (IR 28 B 3 0
— ARUEZE) BT OLT B b SRR e Sl P AU b S0AE B R ke B 1 0 5 SRR e 0 52 0N K 2 o 4
ARAE2 R
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R4 RBARBOESENRERE  TEEAFMI/ERNR HLM B354

e KA AR IAEED IAEHA

- Ml M2 M3 M4 Ml M2 M3 M4 Ml M2 M3 M4
3 5.036"7|5.024"5.186""|5.139™3.826"""|3.828 " |3.864 " (3.836""[4.040""|4.017 " |4.116™"| 4.056 """
el 0.086 0.095 -0.007| -0.089|-0.247"| -0.248| -0.137| —0.224| 0.013 0.029 | -0.045| -0.100
il -0.191"| —=0.173| -0.201|-0.208" —0.129| —=0.131| -0.055| -0.115| —=0.062| —0.028| - 0.048| —0.045
HEARE -0.111| =0.111|-0.125"| —=0.082| 0.091 0.091 -0.045| 0.061 -0.093| -0.093|-0.118"| —0.091
R S AR M K Bt -0.106| 0.024 | -0.124 0.011 0.087 0.075 -0.203| -0.09 | -0.172
T AE i A7 0.015 —-0.806" -0.075
[ 22 0.426°" -0.107 0.2647"
B Fn AR K

-0.35™ 0.021 -0.243
Mox TAE G A
R Sm AR K 3
-0.452" -0.13 -0.449"

M ox B S
MR B R .

R — — 0.896 — — — 0.879' — — 0.882 —
HAEEZE
AR T R R .

S 0.557 0.556" [0.532 0.380 0.534 0.534 0.131 0.521 0.626 0.623 0.631 0.543
HeETF

AR KT SR EA N=1I8; MRA KT MR EH n=746,""p <0.001, 'p <0.01,'p <0.05,"p <0. 10

RS RBAOFEEEFHIUNRESBR.TEENFTERANE HLM @3 5347

. K& BB IHEEA TN

= M1 M2 M3 M4 M1 M2 M3 M4 M1 M2 M3 M4
E 5.036"[5.050""[5.168 " |5.150 " |3.826 " [3.851 " |3.836 " |3.821 " [4.040 """ [4.059 ""|3.999 | 4.096
DEX )| 0.086 | 0.085 | 0.067 | —-0.060| —0.247|-0.250"| —0.087| —0.221| 0.013 | 0.011 | 0.046 | -0.074
i —0.19171-0.190"| -0.2197| =0.2477| =0.129| -0.127| -0.051| =0.130| —0.062| —0.060| -0.047 | -0.090
HHEAE —0.111] -=0.109| =0.105| =0.043| 0.091 | 0.094 | —0.048| 0.086 | —0.093| -0.091| —0.102| -0.053
B dndz B %

-0.053| 0.428 | -0.117 -0.097| 0.546 | -0.119 -0.074| -=0.036| -0.105

DiaziR
I AT 0.024 -0.770"" -0.077
SN 0.417 -0.137 0.254"
R Fn A% B0k
o f B 3% ~0.746 ~0.507 ~0.224
FHH x TR
B gnfE 80k otk

L -0.278 0.682" -0.288
X [ # .8
AR A E R

) — — 0.872 — — — 0.844" — — —  10.266" —
F A EF
AR &R
HE T 0.557"[0.557""[0.511 7" 0.403 " |0.534"[0.534™" ] 0.133 ™" {0.493 7" |0.626 " |0.626 " |0.607 | 0.567
F R =

T AR AT AR A N =118 Ak 8K 2 AT g 4 K& n =746, p <0.001, "p<0.01,"p <0.05, p <0. 10

R6 BAKBEAMERATHIRAREFHAMGITEREESE

KA IR A B PN

AYEF B EAE | 95% 8 EZR N A E | 95% 8 BIEK [ S 95% ¥ E 43 X 1)
1& A TR kR A& A TR ER 1A TR kR

+ARE£Z | -0.335 | -0.845| 0.174 0.108 -0.201 | 0.418 -0.340 | -1.005 | 0.326

TR | -AREE | 0.384 -0.145 | 0.913 0.065 -0.351 | 0.482 0. 160 -0.386 | 0.705
EAA ~0.719™| —-1.161 | -0.277 | 0.043 -0.402 | 0.489 -0.500 | -1.097 | 0.099

+AREE | -0.5647 | -1.135| -0.002 | -0.052 | -0.710 | 0.601 -0.609" | —1.329 | 0.102

RmEs | —4xE£ | 0.316 -0.251 | 0.892 0.202 -0.547 | 0.952 0.265 -0.344 | 0.885
EAE -0.88" | -1.587 | -0.194 | -0.254 | —1.228 | 0.716 —0.875" | —1.643 | -0.124

EANRKFT N=118; ZHAHKZ n=746.95% E 45 X 4] i £ 1000004 & & 09 245 F &k £ 42357 <0.001, “p <
0.01,7p<0.05,"p<0.10
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R BAGREFHIBATIRMNREZHAMGITEREESE

KA R E IHESD EFIUN
B EE MEHE | SN HERZRN AR 95% 65 BAZ R MR | 95% e BAZ R
A A TR L rR A& A TR Em A AL TR R
+ AR £ —-0.338 -0.819 0.143 0.023 -0.484 0.537 -0.266 -0.817 0.286
IR | - E 1.194 -0.590 2.981 1.069 -0.751 2.882 0.193 -0.405 0.791
FXi:1 -1.531 -3.463 0.397 -1.045 -3.224 1.147 -0.459 -1.022 0.104
+ AR E -0.388 -1.079 0.300 0.544 -0.297 1.398 -0.386 -1.269 0.496
[F) 3 3 - AR E 0.154 -0.388 0.699 -0.782" | -1.342 | -0.239 0.175 -0.403 0.760
FXi: -0.542 -1.352 0.256 1.326™ 0.585 2.101 -0.561 —1.468 0.338

EAMKECE N = 1185 BAF A n =746,95% F 45 X ] i 32 1000004 A F 49 % 4 F % %31 LA 5], <0. 001, "p <
0.01,°p<0.05,"p<0.10

5.7r 4.6

O.. —O— 1K B} 8 3 o 1% B 220
T T ERES % Rl 32 %
5.5r 4.4}
53t o
) L 42+
o ST “ o
2 H o4.0F
4.9t
4.7+ O/Q 3.8F /
4.5 1 J 3.6 L J
KB Fe iR MR B B R e R MR B R F R MR B B R S AR B Bk
(a) Bl 2 5 3t B dm AR MR D M Aok 5 R B 098 7 45 A (b) A 32 & 3t B AR M R B b Ao TAEAZ N AT AE R
421 —O— 1K F} 325
41k 0 Z R 2o
4.0f
& 39
)
g 3.8}
Hoggl
3.6 '
o
3.5
3.4 : .

MBEmIELEEELADIN FRPELEE RSB
()Rt 4o fs &% B 2t Ao THEE A 69985 45 R
B2 AFHHAEE

i 5 HFUI 1 8% R0 A5 AT e sl Pk R GRS RS L A TR A0 AR 5 A F2 800 1R 3R 4 vh i 5 12
(M2) AT LU SRR sl 1 5 ARSI (y = - 0.106,ns) (T AR R Jy (y =0. 011 ns)u&]ﬁ’ﬁi‘ﬁ/\(v
= —0.203,ns) B IO E ARG ; RS A2 (M2) L B, B RO 87 e ah 1 SRS (y = - 0.053,ns) | T
YERT1 (y = —0.097 ,ns) DLK TAEBLA (y = —0.074 ,ns) ¥ 00 8 35 M IR LB HIBA 15 315065

e H2 BN 1 A G i 6 B b SO e sy A o DR 28 R R A T R0 AR B A B 1 A oy 34
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rh R AR 8 2P 5 TR B s 1 38 IR TG SR AT BV S I sl 1 AE TR A R AR R SR
BB EENMEIE(y = -0.35,p <0.001) (HAR 526 5 AR AL THE AT LUE 1, TAE 7 far KK P
) 75 K Y- I ] SRR AR 2 AU 22 R (y = —0.719,p <0.01) , 315 OB AR JH TE A i, DA kg
AN SEARFAR AR o B AR I8 2 M 7E AR Gufr 9 R /RN 5 TAR IR IR AH G (y =0.021,ns) , 5 TAEFR AT
BEMIC(y = —0.243 ns) MR H2W A 15 8] 30 H .

B 15 H3 T T T A G far Xt J8H 1 A S8, 375 08 U sl M bR 285 8RS L T R TR 48 A 915 1
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