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Team Creativity: Concept Connotation and Measurement
ZHANG Gang, LI Huihui
(School of Management, Zhejiang University, Hangzhou 310058, China)

Abstract: There are growing inconsistencies in the conclusions of empirical studies on team creativity. However, an essential
source of the inconsistencies has been overlooked, 1i. e. , different researchers have defined the concept of team creativity differently.
Ambiguity in this concept directly leads to many problems in measurement, which has imposed great negative effects on the internal
and external validity of the conclusions of relevant empirical studies. This paper summarizes the two main perspectives in defining
team creativity, and traces the root cause of the mix of the two perspectives in most relevant studies. The three major problems on
construct measurement in the existing research are analyzed, and eventually the basic ideas for defining the conceptconnotation of
team creativity and developing corresponding measurements are provided.
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