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Relationship between Inclusive Leadership and Employees’ Proactive Behavior :

A Cross-level Study Based on Individual-team Interaction
ZHU Yu
(School of Management, Jinan University, Guangzhou 510632, China)

Abstract: Using the combination perspective of conservation of resource theory and situational strength theory, we examined
the relationship between inclusive leadership and employees’ proactive behavior and the role of psychological capital and team virtu-
ousness. The result showed that inclusive leadership is positive impact on proactive behavior; psychological capital mediates the re-
lationship between the inclusive leadership and proactive behavior; team virtues moderate the relationship between employees’ psy-
chological capital and proactive behavior; team virtue moderates the relationship between inclusive leadership and proactive behavior
through psychological capital, that is, compared to the higher level of team virtues condition, the less level of team virtues, the more
significant of the mediation effect of inclusion leadership impact on proactive behavior through psychological capital.

Key words: inclusive leadership; proactive behavior; team virtues; psychological capital
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