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Can Equity Incentives Prevent Executives on ChiNext from Resigning and Cashing Out?
FENG Yi-tian, YANG Liu-yong
(School of Economics, Zhejiang University, Hangzhou 310027, China)

Abstract: Based on the focus of the resignation and cash-out of executives on ChiNext, this paper mainly studies whether
equity incentives can retain executives and stop them from selling their shares. We use a hand-collected sample of 6347 ChiNext
executives from 2009 to 2016 to conduct our empirical analysis. The results indicate that: (1) Equity incentives can significantly
reduce the possibility of executive resignation, but will significantly aggravate their equity cash-out. Further study shows a U-shaped
relationship between executives’ incentives and their shareholding changes. (2) As for different kinds of incentives, restricted stocks
have a significant effect on executives’ resignation and cash-out, while stock options do not. This paper provides the listed companies
on ChiNext with empirical evidence to fully understand the effect of equity incentives, and with suggestions for drafting equity incen-
tive plans.
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8 T % A 5 N 2 4 R A SR T s R IS Al 1 249 ML , i Ak HG 4k 5 B8 A 23 W] ( Gillan #1 Nguyen,
2016) ") A7 IR pl T 0 R I L 3 R AR AR v, 2 R 0 A R AR g D, T S A Sl — i T i
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il UBl /0 T ) AR R SR TR R A B D e IR 2 B SR P S A R o 4 P 9
A S E R R EEm

L5 b A SCA R AR T 2 ) X 5 4 S AT IR AL Al 7 A T 1 38 R B 16 24 R TR T L S
TR R S 4 W TR A R MRS T 4 v A A 125 5 W ZR A ) 2 T — 0, I A SR A
OF 25, DB B R 2 B0 AE R 5% ) TAE , 38 ek 4 FH 2 FI ok 2 3R 25 L FEVR , Bl A2 7 55 P 0 BB AL 35k
7 5 L P AL R I A A 5 S0 LA S MR ] ) 24, o0 o T £ 5 A T R 2 R
JHC B T B9 B A | AT 772 A 36 B 9 00 1 o BRIk , A S 2 1 3% -
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1990) " 5 38 5k Je AL ik il 245 26 5 L TR A 2R JBUASL AT L /0 45 B 2 45 5 S L ( Lewellen 25 A, 1987) ' 3 fily %%
R 32 W8 B 23 M) 5 SR BT 3 (Holmstorm,1979) '

T S5 — 46 2 35 4, % R 45 ) 2 I 150 280 ARG £ 52 940 95 444 137 ( entrenchment effect) , BI) 24 45 5 22 35 i L
1135 31— 2 AT, T Hu A A2 [ TR AR 45 B S 235K 1 5 ) 25 B R AL TR i 10 B0 P 2 1) 25 244 4
J2 % B8 0, 955 0 37 VA0 405 2 R (45 Ok 1 670 T84 TR 2o BBE A B A5 6 1) 44k ( Stulz, 1988) 2 45
JEHE I H 1) 5 2 A S 48 U R ek G 2R (Morck , 1988) 1 76 A5 IR AL 3l i, v A 0 ek Dok 52 ok
MR 1 B A 25 S LA LR PG5 I S, DA R B A O A 0 T BT, O R 7 B £ i I RO
Jih o 48 000 T i I 4T T T R 2 e EG XU I 1T S e, AR R v XU B T H (Lewellen 25 A,
1987) ", HL S S04 B (9 A ) W AR 4 P 78 2 B T A B 22 64k 4 BEAE (Smith Al Watts, 1992) 1 1A 1t 5
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FEHA T AR SCHIFZE 1 B 1 73 7 2 Bl RE I R B 15 0 o R HR O T e i 4 R o, TR A AR
TR IR B A T 3 Y A8 A, 2010 2201 24F 3% < 3 B R, 2013 ZR20144E R A 22 i, 20154F J5 L
SR 5 5 201 34F TR IR, BRAE L0440 % (1A Al 23 ) HE B w8 A8 R UG 0 . 201048 11 F B 28 JIr 1 15 4Bl i
AT R, R R S K 3 A T LS A LR e L B i i B R 2 R R A I R E B, NS S R B R R T —
SE L HAE BB 7 G 185 R Won , 3R E A A8 RS BN 2010 F2013 45 32 4F 18 K, 201345
AL b2 ) ) A R 201448 SR AR ST S 2015487 J RUE M 23185 A& &, Bl i 24 &l Kl
AR B W i N 64 N AN A3l 3t T iR A 2 R RS R O A A R B B R K T R 1845 A
S0t SR T8 AR, 20164F A IR W 23 145 20 i SRR LS v 5 el 7 22 I N 0 K R AT a3 [l 58 87 %
= R I B AR A B A40% LT

R2 GRS EFHRSBFER

P A A AR # I WA E L
NE | BIRHE | N AT (%) | b RE(%)| RBFESE | AAHK (AN E(%)| bR E(%)

2010 | 153 17 14 9.15 — 31 11 7.19 —

2011 | 281 68 56 19.93 117.79 143 61 21.71 201.94
2012 | 355 152 112 31.55 58.31 230 105 29.58 36.25
2013 | 355 193 132 37.18 17.86 528 187 52.68 78.10
2014 | 406 210 150 36.95 -0.64 519 187 46. 06 -12.56
2015 | 493 345 214 43.41 17.49 355 164 33.27 -27.78
2016 | 571 385 234 40.98 -5.59 564 231 40. 46 21.61

A SCRIH Statald. OFKAFHEAT GEH 43 BT, 2 828 B 2838 bR 1% 19 Winsorize b3 O REA & 45 b A
21.6% [ A8 A2 T RSl L, i A B R AR B A DR U5 1R, 422 4% W A AR AT T BRI o AR SR
AFREHEAT T Pearson AHOGHEAT B, @k BUBE M R AL 1 A R L R 2 ) L A OG , T B R L R N 4R
il 728 e 22 [A) R 5 FR B XEE /N T70. 7, TN AR SCIA N A A5 2 B L 2 M G T BEVE 4 .

M. RNHMBESEFHIRALIESER

(—) Logit B35 47
AR A Logit BRI AT HIE ST, B E [ AR 4~ 5 (5) o

P ign = 11 .
ln(l —(Pr((jsrizgsr?gn - IT>x)) = «a, + B;ncentive, + ziﬂkcontrolsH + &, (5)

Horr, P(resign =1 1x) Ry 558 £ 3B S5 BE 2 | incentive i 1t RPN (1) 748 1, controls g ¥ il A5
i, BRI L,

A SRR ST 15 1T 28 R16347 7 #8587 1 UL DN A% A, 3 Ao ) A RN | F 5 T RO IR ah %of v 4 &2
B REHA IR 52 ) LA ] 45 51 WL 2R3

2010411 H 4 F AT % A7 € O T HE— 25 A Al B b iy 24 w) #2004 BN B3 S AR 0 ) e 54 o oy o
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R3 BRNHMESEFR: Logit MIPFER

(1) (2) (3) (4) (5) (6)
resign resign resign resign resign resign
inc_d -0.269 ™
(-2.27)
inc_o_d 0.088
(0.56)
inc_r_d -0.523 ™
(-3.31)
inc -1.493™
(-2.47)
inc_o -0.450
(-0.43)
inc_r -3.852"
(-3.05)
inc,, -2.206""
(-3.42)
inc_o,, -1.396
(-1.07)
inc_rng _3.815""
(-3.06)
controls yes yes yes yes yes yes
Observations 5,069 5,069 5,069 5,069 5,069 5,069
r_p 0.221 0.222 0.221 0.223 0.223 0.224

EETARENRLZ LD EAREALSG 2L, 7, o MNEATELI% 5% 0% G RTF L2 F R THME, EH T

FTEHPLERKRLKR, GELE K.

FR3IH (1) (2) B fifp o 7 kol T oy A7 SRAS IOl 14 g 4D 8 ko [T 9 45 2R 7R ine_d. R0 B HAES %
AR P b 8 2, U0 D i A A ISl K 5 e AR HL R ML) ] R o 2R 23 S 75 SOR T S ine_o_d AN
F M ine_r_d 1E1% 7K b 58 250 9, 1 W AR AT IBE S SISOl o g 4 e RO AT I 35 R o T R A P P 5 U
Hur B AT A AT I R ROR OB (3) (4) B it B A P v A BT B ARl 1) SR R 45 SR R ine ROBCTE
5% K- b 25O S, U v A AR A B0 Yl R RE R A, R MR A AT RE A BN BRI SEEASCR al i R
(inc_o) BLAT .35 R W), BIR T 1 e 25 10980l 3 B2 Cime_r ) 50 RE S8 35 8 A1 1 8 B IRV 055 (5) (6) B ] Coree
I Guay (2002 ) 1975 1258 AL S 5 BE (25 AR cg) VR MR B MR S48 b , 45 R U] B IR S5 S R AR &R

H1 e, A SCIA R RSl A 5 i W8 2 B A e 8 T s i IR R mT BB, R4 T AR s B RO T X E T
AR SR BEL o e A 7 XA e % L, BIR A 1 1 52 el i AV T A0 S 3%, 5 AR SCBCse L B8 JESI AR 4% 5 B 52 30
Rl B8R AN .2, — A T BE ) fp B S A o) o L) 8 A X 8 W AROR I AN 4, A IR i Al LIRS )
FURHN S35 AN XERR  BOFFATAUTC B G 41 2% , DR IHe 0T e 4 B0 46 P8 A S/ o

(Z) EFSHR

o M A R WY IR 22 0k e A 2 SRR R A D 7 A R R T, FRATAR I — 2P R
AT WP A 52 P 1] R 2 5t 52 B RSOl B9 5 W) o FRATT R A2 47 70 BT (survival analysis) 75 %, 2808 5E T
Schoenfeld %% 2% B K6 4 , A% SCHY 3 22728 B R il A2 1L 9] XUBS: A5 Y ( Proportional Hazard Model) BB 5, A i A%
SCR N 2R 2t [ #5288 ( Accelerated Failure Time Model) #4731, 5 € BB 4 5 (6) .

In(tenure) = o, + B,incentive, + Zﬁkcontrols,_] + &, (6)

v, tenure J2 i A8 AT MR AR 455 0 6] ), g 4 PO R 2887, 40 D) S8y A R0 9 o At 728 i [ i o L A4 [l

IH 73 B 4 2R W24
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F4 BRUHBESEFIR MERLH EEE(AFT) @FER

(1) (2) (3) (4) (5) (6)
exponential weibull gamma exponential weibull gamma
inc_d 0.313™ 0.221™" 0.171""
(4.47) (5.24) (4.22)
inc_o_d 0.132° 0.140 ™" 0.120™"
(1.71) (3.04) (2.73)
inc_r_d 0.398 " 0.220 " 0.162"
(4.04) (3.76) (2.51)
controls yes yes yes yes yes yes
Observations 5,082 5,082 5,082 5,082 5,082 5,082
N_fail 1243 1243 1243 1243 1243 1243

AR R R A A AR R R L AL AR R R A% 5% 10% t KT bR R T e, R
®RLRAILH,BEEE.

FAT (1) H) 2 AE R B0 A 1 A S5 3 A5 R R S ine_d RECWIE BAE1% 7KOF & W% Ui U1 3R15
P il F) e A7 A PO BR80T R RS B A A W LA KRS SRR 2 (2) (3) 8 23 531 488 gl A 2% 73 A
AN S 23 A [0 SV D AR A P AGL B8, 25 SR s R S5 A T 5 o FLAR R 7 20, A (4) 2 (6) 51 [l 1T 45
RE W inc_o_d Fl inc_r_d FHCNIE H Y 25 BT S S0 AR R ol 4 J5 5% 0 7 3l s 38 B A6k s 4 O A
MUY R A 38 WA AR A 2 T L) DU, LA [ A B T 5 SRR AR AR i o DA 45 2R 15 Logit [M1IH 4538 —
B, RIVBASGHO BE 9 45 B AT W A O VE T, ELRESR s HAT UM R, 36 0E 1 A ST sl

(=) REHEwmR

2R SCASE AT 1) 7553 VC TC 7 1 (PSM) K fige e oA A5 P I 80,V 45 SR % B0, W 0h 4 v 8 5 JE WDl 4 v 4 1) 2
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