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Abstract: From a self-regulatory perspective, this article investigates the mechanism by which employee goal orientations
influence creativity. With a sample of 387 supervisor-subordinate dyads, this research finds that learning goal orientation ( LGO)
and performance-prove goal orientation ( PPGO ) are positively related to employee creativity, but performance-avoid goal
orientation’s (PAGO’s) negative association with employee creativity is not significant; feedback inquiry behavior (FI) partially
mediates the relationships between LGO/PPGO and employee creativity; perceived organizational support ( POS) moderates the
relationship between PPGO and FI, but its moderating effect on the relationships between LGO/PAGO and FI is not significant.
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