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Can Supervisory Trust Really Improve Employees’ Task Performance?

——The Role of Cognitive Dependence and Power Distance
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Abstract: At present, there still are some disputes about the effect of supervisory trust on employees’ task performance. The
current study explores the influence mechanism of the supervisory trust on task performance, and examines the mediating effect of

cognitive dependence and the moderating effect of power distance. Based on a sample of 468 sets of supervisor-subordinate

questionnaires from 67 companies, the research results indicate that supervisory trust has a significant and positive effect on
employees’ task performance, and cognitive dependence plays a partial mediating role between supervisory trust and task
performance, and power distance can positively adjust the effect of supervisory trust on cognitive dependence.
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JIBEES” ) 5 = A AR RN EEEART 5RO BT A ELI) oy T ) [ UH 5 AR v AR R 2 TR Y
2 0 LR o) U, 6 ) R TR BT 2 i SR AR RN R AR R AT O A B AR AR AL B SR S TR A
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