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Abstract; Positive reciprocity and negative reciprocity are two important opposite components of the reciprocity. From the per-
spective of collectivism-oriented human resource management, this study compares the influence on the two types of reciprocity and
studies the mediating roles of organizational and relational identifications in the relationships. The results show that collectivism-ori-
ented human resource management can improve the positive reciprocity and reduce the negative reciprocity of employees, while posi-
tive reciprocity and negative reciprocity are not negatively related. In addition, although the organizational and relational identifica-
tions do play a mediating role respectively, but under the overall consideration, the organizational one shows a partial mediation be-
tween collectivism-oriented human resource management and positive reciprocity; yet a full mediation with the negative, which indi-

cates that there are different antecedents and mechanisms of positive reciprocity and negative reciprocity with the different roles of or-
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the holistic thinking of reciprocity and identifications in organization.
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ganizational and relational identifications. This study is of great significance to the management practice of collectivism, especially
tification; relational identification
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HA BB T X df X /df CFI TLI GFI RMSEA
A AAEA | C-HRM; OI; RI; PR; NR | 2057.360 809 2.543 0.880 0.873 0.779 0.064
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TR AU S 0 A B R R B I 6 O R A 56 R B O UM, (R 0, 45 SR S Yam-
agishi 25 B9 253611020 AR L o 3% S8 WD AR B T 2 5 M B ) A 56 R I S R TRT B A AR IR 4 B X
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coeff se t p LLCI ULCI R R-sq F
Fi SN 0.683 0.048 14.239 0.000 0.973 1.777 0.59%4 0.353 202.753 7
X ZINF 0.662 0.051 13.013 0.000 0.562 0.762 0.560 0.313 169.333 7
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PR B AR S SO B A B B T B3 AR B R A B o, (BBE L B0 A5 o 2 AL 2L TR) 5% A TR] 23 ) %5
JE IR ZH AU ) | 5C Z DN [ 9 Hh A 5007 ] A 35 21 1 25, P& Sobel Test 4551 Z {5 °K T1.96, Hik#95% .
FHOKF BT ZUA TR O 2R I ) B A A AT, 55 AP g I 4R 1A 3 SCN ) W U504 B i) 4 80 24 . 3%, I
I ZUA TR 5 FR RN R 70 Hh A B 1 T o U, 20 U R A4 b o A T 5Tk 49 4% 1 56 220N [R) 1 A A 1
FHBTHR 928 0% , i W 2 SUIA TR 14 Hp A /R FH B 6 o AR 302 AR AR T ZE R 2B T A4

T BE— Aoy M W A Y 25 S R AL LN TR 5% A A [a] [ AR B it i AR A T SO T B R AE B
1 B H RO AL SN [R] 9 H A 28R A AR k3, R 56 AR A R A A X T] (LLCL = - 0. 056, ULCI =
0.106) {1750, Sobel Test 452 Z {40 535/NF1.96 (p >0.5) , LI & F I [R) 9 H 0 35 B AN-FEAS 8 3 o 2 i
HYUATA] 5 Z A TR 73 531 8 25 AR AT RE S DX D A0 ab 18] 7 7 LAt 56 A% o DY G S DR R i O 45 R BR IR U
RV B A T 1) ph ZH RN R A5 o0 A A o M 502 2 U [ 5 B B S R AL, (R B3 3
FHIE
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Effect SE t p LLCI ULCI
b8 &2 0.271 0.049 5.504 0. 000 0.174 0.368
HEHE 1HRAR 0.137 0. 060 2.281 0.023 0.019 0.255
HEHE 1% FIAR 0.195 0.059 3.307 0.001 0.079 0.311
B3 E MALIAR £ FZILR 0.128 0.063 2.042 0.042 0.005 0.251
Effect Boot SE Boot LLCI Boot ULCI
WLINF P AR | 0.134 0.044 0.046 0.219
X FINE T A2 | 0.076 0.040 0.004 0.160
LRGN E P A R 1T 0.123 0.048 0.027 0.213
E SN Jl| 0.020 0.041 -0.056 0.106
Effect SE Z p
28 22K B 1 Sobel Test 0.134 0.037 3.606 0.000
% % AR 1 Sobel Test 0.076 0.034 2.245 0.025
21 223K F) 11 Sobel Test 0.123 0.042 2.912 0.004
% %A I Sobel Test 0.020 0.038 0.535 0.593
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R BT SRR I SO T BT R B AT AR ARG 63 A A R (B LI AR IR B S B30, &
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FEIRB| i Wi # Sobel Test 2558 Z (H B K F1.96, HikF95% /K-, 360 5l 25 R 41 20N ] 6 &
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66.2% , 5 Z IR H AV AR OGS S 5 o B 38E2 70 A . B0 20 0T 150

[, O 1 E— 20 0 B P P A B 22 5 R AL BLINTR] L 5% AR A ) ] IR s AR R g i AR AR 32 SO
1 B URAE B SN AR H AN S T 2 SUIA (R R AR AN P (XA 50, Z fE /N T 96)
A AR N TR A A A R B T 0 35 0K P o 55 AR EL JEORE B, o 3 B B BT, B OAORG R A A RO AR
(NS WNpIL el S 2 RS REL RN N PSS INT V- Lo s (S EINTTNEN T L e ot s I 8% 2 S TN B RS
TH AN LR A0 o 2 0L, B35 IE , RIVBR AR B 2055 9 A L B A7 A i PR ATL A A AN T, ZH S0 TR 56 RO

[F) FA7EAE T 25 5%
x5 MEMEEPNIERKRRE
Effect SE t p LLCI ULCI
B -0.210 0.054 -3.908 0.000 -0.316 -0.104
B E [ HALIAR -0.075 0. 066 -1.133 0.258 -0.204 0.055
HEHE £ ZILR -0.071 0.064 -1.116 0.265 -0.196 0.054
B m AL % ZAR -0.027 0. 068 -0.400 0.689 -0.161 0.107
Effect Boot SE Boot LLCI Boot ULCI
HRINE P2 | -0.136 0.047 -0.226 -0.044
X ZAR T AR ] -0.139 0. 042 -0.224 -0.058
B LGAR P A2 1T -0.080 0.050 -0.177 0.018
X ZIAR ¥ AR -0.103 0.046 -0.196 -0.014
Effect SE Z p
20 223K ) 1 Sobel Test -0.136 0. 040 -3.353 0.001
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402254 F) 11 Sobel Test -0.080 0.045 -1.766 0.077
% %A R I Sobel Test -0.103 0.042 -2.469 0.014
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6 2N R A e A B 2 T0 5 ol 7 2 R I % I 4 & B0 T S SR R e, TR AL L K R
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FZF T ALUNE R A B 5 T AR R OB I 2 T AR S R, R T
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