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Job Autonomy and Job Engagement:

Exploring the Moderating Role of Self-Monitoring and Distributive Justice
LIU Xin, YANG Dong-tao
( Business School, Nanjing University, Nanjing 210093, China)

Abstract; Previous studies about the job characteristics showed little consideration for the contingency factors. This article
comprehensively discusses the impact of job autonomy, self-monitoring and distributive justice on employees’ job engagement.
Through a large-scale investigation of 795 employees, the empirical results show that job autonomy has significant positive impact on
employees’ job engagement, and the relationship between them would be negatively moderated by self-monitoring and positively mod-
erated by distributive justice. Additionally, when distributive justice is perceived higher, the negative influence of self-monitoring on
the relationship between job autonomy and job engagement will decrease.
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