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Abstract: This paper examines the effects of knowledge sharing on employees’ innovative behavior and organization-based self-
esteem (OBSE) , the effect of OBSE on employees’ innovative behavior, the mediating effect of OBSE on the relationship between
knowledge sharing and employees’ innovative behavior, and moderating role of perceived organizational support on the relationship
between organization-based self-esteem and employees’ innovative behavior by using data from a sample of 209 employees and their
immediate supervisors in 15 companies. The results indicate that knowledge sharing has positive effects on employees’ innovative
behavior and OBSE; OBSE has a positive effect on employees’ innovative behavior; OBSE partially mediates the relationship between
knowledge sharing and employees’ innovative behavior; perceived organizational support moderates the relationship between
organization-based self-esteem and employees’ innovative behavior.
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