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Are Chinese Employees Really “Leaded” to Unhindered Voice? The Impact of

Authentic Leadership on Employee Prohibitive Voice
LIU Sheng-min', LIAO Jian-giao®
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2. School of Management, Huazhong University of Science and Technology, Wuhan 430074, China)

Abstract: It’s so inevitable for team leader to make mistakes during organization management that employees must correct those
mistakes in time to keep the organization functioning normally. However, in order to preserve their power, few team leaders would a-
dopt employee prohibitive voice so that many problems can’t be rectified in first time, which destroy the efficiency of organization op-
eration. By questionnaire dyad-investigations into 68 team leaders and their 434 employees in two stages, from the perspective of
team leader, this paper has probed the mechanism of the impact of authentic leadership ( AL) on prohibitive voice (RV). The re-
sults of HLM (hierarchical linear modeling) indicate that the AL is positively related to RV, that team psychological safety ( TPS)
and authentic followship ( AF) both play the partial mediating role in the relationship between AL and RV. These resulis are good
for team leader to improve the channel of RV and organization efficiency.
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