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Abstract: The research of psychological capital effects is an important part and the fastest growing branch of psychological cap-
ital research. It mainly focuses on the main effect, mediator effect and moderator effect. Reviews of empirical literature under man-
agement horizon show that the research of psychological capital effects has made considerable progress, but there are three imbal-
ances in research contents, research methods, research levels and cultural backgrounds. It should be strengthened in the examina-
tion of mediator effect and moderator effect of psychological capital, and formation mechanisms and boundary conditions of the main
effect in future. In the process, multiple methods, multi-level research and cross-cultural research should be adopted to obtain sys-
tematic knowledge of psychological capital research and new insight into the formation mechanisms of psychological capital. In addi-
tion, the psychological capital structure of certain particular subjects in a particular activity process under certain cultural back-
ground should be explored to consolidate the construct and measurement basis of the research of psychological capital effects.
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